
Khetho Recruitment Services (Pty) Ltd is a generalist recruitment
agency established in 2002. One of the core philosophies of
Khetho Recruitment is to take the time to understand what makes
an organisation unique so that we are able to tailor our recruitment
and selection process to suit our Client's individual needs.

VISION | To improve organisational effectiveness through the
best possible match of candidate to organisation.

MISSION | Khetho improves organisational effectiveness by:
• Adopting Best Practice competency-based selection.
• Helping organisations to achieve their employment equity targets.
• Understanding the organisational culture so as to ensure

perfect fit.
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The Programme: South Africa is
confronted with the twin problems of skills
shortages and unemployment. Thusanani
closes this gap!

Young previously disadvantaged and
unemployed graduates are provided with
the skills that they require to successfully
enter the world of work. Thereafter their
placement with employers is also
facilitated. People that need help
unquestionably receive it! Thusanani
translates to 'help each other.'

Specific Employer benefits include:
The Work Readiness Programme (a
FASSET sponsored programme) benefits
both learners and employers, the learners
are given an opportunity to develop critical
employability skills and employers can
recruit from a pool of the most talented
young graduates on the market. Truly
the top of the crop! No recruitment fees
are payable for the placement of any of
these high caliber candidates, regardless
of the number of candidate employers
select. Each candidate has been through
60 days (three working months) of soft
skills development that the employer
would otherwise provide. Employing
anybody is a risk, usually minimised
through the application of expensive
testing. These assessments have already
been administered and the results are
made available to the employers, including
psychometrics, credit, criminal,
qualification and identity checks.

These candidates are not only
qualified but also verified!

Thusanani – help each other

... a better, brighter future for all ...

The responsibility for the development of skills
in the South African economy is shared by many
role players. Despite the efforts of all the different
role players i.e. Tertiary Institutions,
Governments, Employers, Professional bodies,
etc. access to education and training by the
learners is still inhibited by factors such as
financial constraints, lack of good Mathematical
and Accounting education at school level, the
lack of English proficiency among the learners,
lack of facilities such as computers at educational
institutions, and the lack of proper career
guidance at schools. Work readiness refers to
a person's ability to get a job, keep a job and
become more valuable to an employer. By
employing an employee that is "work ready",
employers can be sure that the job applicant is
ready to work and ready to learn job specific
technical skills. It is generally accepted that
employees graduating from a Tertiary Institution
(college, university) would have the non technical
skills (soft skills). Unfortunately, this is not
always the case, which has resulted in unequal
access to, and opportunities within, the
workplace. Basic workplace skills and knowledge
are most often learned on the job. A work
readiness programme equips learners with
appropriate soft skills required in the working
world, and enables these learners to undergo
further technical training.

The Thusanani training programme covers
essential skills that are required in the
workplace as well as the skills required
in order to become employed. SHA makes
use of a combination of learning modules
based on unit standards and other
outcomes-based programmes as
registered with the South African
Qualifications Authority (SAQA), when
facilitating the 12 week work readiness
programme.
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ON OFFER

Placement for Thusanani graduates are
facilitated by our Khetho consultants –
no placement fee involved.



1. Charmaine Kgoedi – 2007
I'm so happy to still be associated with Thusanani! I'm employed
by SARS as a graduate trainee, and just heard that I'll be
moving to the Policy and Procedure Division soon – as a
permanent employee! Thusanani taught me skills I'm using on
a daily base, the Thusanani experience made me who I am
today! My dream – a managerial position!

2. Victoria Mathebula – 2007
Thanks to Thusanani I was placed at KPMG on an internship
programme. During my internship I travelled to Uganda and
the DRC. I was offered a permanent position and have been
working at KPMG ever since. I have been promoted to junior
Analyst, and have travelled to Mauritius on assignment. The
Thusanani experience showed me that nothing is impossible –
dream big!

3. Kgoloko Maripeme – 2007
Proper training through Thusanani has enriched my life! I will
become a future Chief executive.

4. Freddy Kulube – 2007
Thusanani gave me confidence, skills, an experience of a life
time. Networking opportunities gave me the chance to meet
great new people. With all of the above finding a position just
had to happen! I'm employed by Indyebo Consulting.

5. Nkosinathi Nkhambule – 2007
Thusanani was the best stepping stone ever! After the program
I started working at the Gauteng provincial Treasury. Two years
later and I'm still there – BUT, not as an intern! I'm part of the
team working with the Gauteng municipal budgets – an assistant
Deputy Manager! Thank you, you made this possible!

6. Ingrid Ndlovu – 2008
I was a very ignorant person and took things for granted – but
after Thusanani I feel that I've learnt to become responsible,
I can network and I know how to use my newly acquired skills
to my advantage! I'm working at the HSRC! Loving it! I'm a
proud Thusanani graduate!

7. Maduduzi Hlomuku – 2008
Lots of graduates are sitting at home! Thusanani opened the
door for me! I'm working at the IDC! Without the 12 weeks
work readiness training I never would have realised my own
potential.

8. Itumeleng Dikobe – 2008
After working in a couple of dead end jobs I applied for the
Thusanani Programme and was accepted! I now have the skills
you need to excel in my job. I'm employed by Liberty Life. My
motto: "I'm a jack of all trades and a master of most."

9. Mzimkhulu Nxunulo – 2008
After completion of my Bachelor's Degree I couldn't find work
for 6 months. I responded to a Thusanani advert, and was
accepted. Soft skills training gave me the edge! The Khetho
Team found me a position as a testing specialist. I work at the
Central Securities Depository of South Africa. Thusanani changed
my approach to life.

10. Malefu Lekopa – 2008
I come from a place where education is not really a big deal.
It doesn't matter whether you have Matric or not... I am one
of the few youngsters that actually went to University. After my
graduation I thought I would be able to motivate other youngsters
in my community. This however was not the case – without a
job, I just became part of the crowd again. This has changed!
People admire me; I can see it in the eyes and hear it in their
voices. There is hope in my community. I love my job. I thank
you, Thusanani. Being employed is a dream come true.

11. Kaizer Phatedi – 2008
This great programme has taught me how to carry myself in
the corporate environment. It has opened wonderful doors for
me – all that I have achieve and all that I have yet to achieve
is solely due to SHA, Deloitte and the University of Johannesburg.

12. Patrick Lerato – 2009
The Thusanani Programme afforded me quality time with great
people! Not only the facilitators and mentors but my fellow
Thusananians too. I truly met amazing people! I also think that
I have moved from good to great!

13. Ntsoaki Mosala – 2009
I feel like I've been transformed! Before the programme I felt
tired and depressed! Now I look at the world differently, life is
beautiful! The positive outlook from mentors, facilitators and
staff, taught me a very valuable lesson! I'm grateful.

14. Siphiwe Radebe – 2009
I felt helpless and hopeless even though I had a degree. I joined
Thusanani and started seeing the light at the end of the tunnel.
I learnt a lot! I walk with pride! The sky is the limit! Without
Thusanani I would NOT have been able to GLOW!

15. Mpho Daniel Vilakazi – 2009
Thusanani – help each other... this slogan has changed my life!
Valuable work readiness skills will create opportunities for all
of the graduates! Meeting other graduates in the same position
was an eye opener! I now have the personal courage to outlast
any recession.

16. Ouma Bodiia – 2009
Thusanani was an outstanding experience! I went for my first
interview at Deloitte – and joining their workplace and team
will rock my world! I now know, any experience can be
transformed into something of value!

17. Thobile Pearl Gambu – 2009
When I started the programme I was pregnant and unemployed.
Not a great situation to be in. Six weeks after I had my son, I
received a call from Khetho. The team offered me the opportunity
to go for an interview at BDO Spencer. I was successful! I'm
currently employed as an Employee Benefits administrator. It
has been an incredible journey! Thusanani has helped me every
step along the way – I now know that positivity is a true reflection.

Thusanani Alumni SUCCESS
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