
Fasset CEO, Cheryl James, says Fasset staff 
together with Fasset’s project partners derive 
an enormous amount of job satisfaction and 
pride from seeing Fasset pupils excel in the 
workplace. 
 
“Pupils express their gratitude and appreciation 
of being given a chance to achieve their dream 
by working very hard and always giving of their 
best,” James explains. 
 
Tepanyekga said “I 
hope that one day we 
will have a Guarantee 
Trust University for 
Accountants that will 
take in as many 
d i s a d v a n t a g e d 
students as possible. 
I am ready to plough 
back my skills as a 
part-time lecturer”. 
 
 
 

Johannesburg Bonani 6 

Graduation Ceremony  

The Bonani 6 Graduation was held at the 
Guarantee Trust Training academy on February 
24th 2009. 
 
Key note guests included Cheryl James (CEO of 
Fasset) and Tania Lee (Projects Manager 
Fasset.) Representatives from Xabiso Chartered 
Accountants, Antrust, Sekela and Altimax were 
also in attendance.  

 

One of the highlights was the address from an 
alumnus of the Bonani program, Aubrey 
Tepanyekga, who is now the Assistant 
Manager of the Tax Department at Ngubane & 
Co.  
 
Recently honoured with the prestigious “Staff 
Member of  the year” award, Aubrey’s success 
in practice has also featured in newspaper 
articles that ran in the Midrand Reporter and 
The Star Workplace. Here is an excerpt from 
the Star article: 
 
Prior to being accepted onto the Bonani Work 
Readiness Programme, Tepanyekga’s career 
seemed but a distant dream. Despite being 
armed with a good academic record and a 
Diploma in Cost and Management 
Accounting, he was unable to find 
employment. His life changed for the better 
when he applied for the nine-month Fasset-
funded Bonani Work Readiness Programme.  
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Guarantee Trust Graduate Becomes a CA and  

 Helps SME’s in SA! 
 
 
Radichaba Malapane is 27 years old. He grew up in a village in the Limpopo province. 
 
Radichaba came to Guarantee Trust in Cape Town in 2005, and joined our first work-readiness programme in the Cape. He performed well 
and took great interest in his own future and the future of his fellow students. 
 
At the completion of the programme he was placed at a small CA company called Sprigg Abbott Incorporated in Milnerton, Cape Town, on his 
CA articles.  He successfully passed his CTA and qualified as a Chartered Accountant in February 2008! 
 
After qualifying as a CA, Radichaba moved to Johannesburg, the commerce hub of South Africa. He now works for Khula Enterprises as an 
Account Executive. Khula Enterprises is a leading financial institution and an independent agency of the Department of Trade and Industry. 
They assist the growth and sustainability of the SME market, and the economy of the country. 
 
It’s fantastic to see one of our first accounting graduates dovetailing with the goals of Guarantee Trust and empowering historically disadvan-
taged individuals in the finance sector! 
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than normal. This is a simple example of a 
small part of one of the courses that 
demonstrates the relevance of the training to 
the work-place. 
This also illustrates the detail and care built 
into the program to ensure eventual and 
sustainable success. 
 
Trainees will also be trained in our own “Virtual 
Office”. Learners will be exposed to the rigours 
of being a trainee accountant in an accounting 
firm, intensely.  This accounting office 
simulation section exposes participants to 
basic record keeping, ledger compilation, 
management accounts, financial statements, 
working papers, statutory returns including VAT, 
UIF and PAYE.  These trainees will be 
completely familiar with the above skills having 
completed them for different businesses for a 
twelve month accounting period. This is in 
addition to their attainment of the AAT 
Certificate and Advanced Certificate 
qualifications. These program graduates will be 
ready to operate within your firm from day one.   
 
3. Once their training is completed the trainees 
are placed with accounting practices on a one 
year Learnership program to complete the 
Diploma level. 
 
A final but vital part of the Guarantee Trust 
success formula is the attention given after the 
placement of the leaner, to ensure teething 
problems are overcome and by giving advice on 
processing grant applications, training centre 
accreditation, learner registration and 
workplace processing. 
 
Conclusion:Conclusion:Conclusion:Conclusion:    
    
Guarantee Trust understands fully the 
difficulties of Historically Disadvantaged 
Individuals making it through the system and 
finally qualifying as accountants. This includes 
the problem of graduates studying for 
academic qualifications with decent pass rates 
while experiencing a shortfall of skill in 
application of knowledge once employed. 
 
The Guarantee Trust programs actually bridges 
this gap. Vital in our process is careful selection 
of those who have the capacity to make it in 
this profession. 
 
Previous Guarantee Trust programs have 
focused on graduates. This program empowers 
those with matric (or incomplete diplomas) and 
gives them work-readiness skills AND 
accounting qualifications. This is why the 
program covers the whole year.  
 
Our Pagamani AAT graduates will be available 
at the end of November 2009; however there 
are limited numbers available so please 
contact us early for your requirements! 

Pagamani Workplace 

Readiness Programme  
    
Introduction:Introduction:Introduction:Introduction:    
    
Guarantee Trust Corporate Support Services in 
conjunction with Fasset, the Seta for the 
accounting sector, is running a program to assist 
under-graduates and grade 12 learners, with 
acumen for accounts, enter into Learnerships 
with accounting firms. 
 
The Pagamani Program, incorporating the AAT  
program, aims at preparing young aspiring 
accountants for entry into the accounting 
profession at the Accounting Technician level by 
presenting Certificate and Advanced Certificate 
levels through the Association of Accounting 
Technicians SA (AAT) who are partnered with 
SAICA (South-African Institute for Chartered 
Accountants) in South Africa. 
 
Guarantee Trust will have 100 AAT trainees 
ready for placement into accounting firms in  
November of 2009. 
 
AAT (SA) is part of a worldwide organization that 
has over 139 000 students, affiliates, full and 
fellow members worldwide. The Pagamani AAT 
Program involves campus-style training and will 
prepare participants for the challenging 
accounting environment. This programme is fully 
financed by Fasset. 
 
AAT (SA) is the only professional body in the 
country dedicated to the education, 
development, regulation and support of 
Accounting Technicians. AAT gives professional 
recognition and membership to all appropriately 
qualified accounting and finance staff.  
 
Program:Program:Program:Program:    
    
The program is for HDI (Historically 
Disadvantaged Individuals) with matric 
accounting or incomplete degrees/diplomas and 
includes work-readiness and accounting 
qualifications modules. Delivery has started in 
Kyalami (near Midrand).    
 
The AAT (SA) accounting qualification has three 
levels. Each level is a qualification in its own right 
and learners will receive recognition for each 
level completed. The levels offered are as 
follows: 
 
Certificate in Accounting:Certificate in Accounting:Certificate in Accounting:Certificate in Accounting:    
    
This level will start to develop skills in double-
entry bookkeeping and give an understanding of 
management and administrative processes. 
Trainees will learn how to use manual and 
computerized accounting systems and to work 
with the purchase ledger, sales ledger and 
general ledger. 
 
Advance Certificate in Accounting:Advance Certificate in Accounting:Advance Certificate in Accounting:Advance Certificate in Accounting:    
    
This level introduces more complicated 
accounting tasks, including the preparation of 
the final accounts for sole traders and 
partnerships. Trainees will also learn how to 
maintain cost accounting records and how to 
prepare reports and returns. In addition, there is 

a professional ethics unit as part of this 
qualification, which can be completed either 
at this level or as part of the Diploma. 
    
Diploma in Accounting:Diploma in Accounting:Diploma in Accounting:Diploma in Accounting:    
    
This includes a choice of special units, which 
means that trainees can focus their efforts on 
the areas of accounting most relevant to their 
needs and interest, including a personal 
taxation unit and a business taxation unit 
tailored to South African business tax 
legislation. After completing the Certificate 
and Advanced Certificate qualifications at 
GTCSS the learners will be placed in an 
accounting firm to complete their practical 
period as part of the AAT Diploma 
qualification. 
 
The Pagamani AAT program will follow three The Pagamani AAT program will follow three The Pagamani AAT program will follow three The Pagamani AAT program will follow three 
very exact and defined steps:very exact and defined steps:very exact and defined steps:very exact and defined steps:    
    
1. Selection is done to establish the 
applicants’ suitability for the profession 
including motivation and organizational 
sense. The latter is critical to a trainee making 
it in the detailed environment of the 
profession. We have received just under 3000 
applicants and of these 100 have been 
selected onto the program. 
 
Pre-selected graduates are a huge benefit to 
those firms taking on our trainees as this can 
be a very expensive and time-consuming 
action for a professional firm to embark upon 
itself. 
 
2. Training is conducted over a 10 month 
period to complete the Certificate and the 
Advanced Certificate levels. The training 
covers research areas that actually prepare 
our trainees for the accounting environment. 
 
Subjects covered are basic skills that avoid 
‘learning for exams’ and build skills in 
learning for actual work environment 
application. Actual communication skills are 
taught with the accent on operating skills as 
opposed to technical skills. Basic accounting 
functions are taught with trainees taking a set 
of transactions through a manual process and 
later repeating this exercise on Pastel. 
 
The training regime includes soft skills 
courses on rules of professional conduct, full 
office orientation, work-place manners, 
etiquette, work habits, performance 
techniques and much more. These soft skills 
and work-readiness skills include simple tasks 
such as filing and being able to operate within 
an office to shorten the training time required 
by employers and allowing professional firms 
to earn a return on these graduates quicker 

“Guarantee Trust “Guarantee Trust “Guarantee Trust “Guarantee Trust     
will have will have will have will have     

100 AAT trainees 100 AAT trainees 100 AAT trainees 100 AAT trainees     
ready for placement ready for placement ready for placement ready for placement     
into accounting firms into accounting firms into accounting firms into accounting firms     

in November in November in November in November     
of 2009.”of 2009.”of 2009.”of 2009.”    
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Contact Us: 

 

Johannesburg: 011 466 3312 

Pretoria:  012 804 0885 

Durban:  031 701 6702 

Cape Town:  021 762 9245 


