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· Bonani Workplace Readiness Programme (s) 2007 – 2010

· Objective: To increase the workplace skills of black unemployed finance graduates with B Comm degrees or National Diplomas and place at least 70% of them on Fasset registered learnerships, and track their level of success by offering mentorship for at least 6 months after the intervention.
· Learner Profile: Unemployed commerce graduates / diplomates in Gauteng (Johannesburg and Pretoria), KwaZulu-Natal, Free State and the Western Cape (Cape Town)

· Learning Programme Content: Intensive 5 month Workplace Readiness Programme (WRP) including training in a “virtual office” environment.
· Goal: Learner securing 1 month Fasset internship in an accounting or bookkeeping practice, thereafter securing full time employment or a 3 year learnership agreement.
· Contact Person: Waldo Jonker, Placement Manager, Guarantee Trust Corporate Support services (GTCSS) Tel: (011) 466-3312, Fax 086 616 8380
· Pagamani Workplace Readiness Programme (s) 2009 – 2010

· Objective: To assist unemployed matriculants or those with incomplete degrees or diplomas to attain a Certificate and an Advanced Certificate from AAT. Thereafter candidates will receive work-readiness training and will be placed within the Fasset sector. Learners will achieve NQF 4 Advanced Certificates and will be placed into the sector onto NQF 5 Learnerships where they can attain their full diploma qualification once through that Learnership. The Learnership is designed to be completed within a year whilst working and studying.

· Learner Profile: Unemployed matriculants or those with incomplete degrees or diplomas in Gauteng (Johannesburg and Pretoria), KwaZulu-Natal, Free State and the Western Cape (Cape Town)

· Learning Programme Content: Certificate and an Advanced Certificate from AAT plus an intensive 3 month Workplace Readiness Programme (WRP).
· Goal: Learner securing 1 month Fasset internship in an accounting or bookkeeping practice, thereafter securing full time employment or a 1 year learnership agreement.

· Contact Person: Waldo Jonker, Placement Manager, Guarantee Trust Corporate Support services (GTCSS) Tel: (011) 466-3312, Fax 086 616 8380

· Thusanani Workplace Readiness Programme(s) 2007 – 2010
· Objective: To increase the workplace skills of black unemployed graduates entering the Fasset sector with various qualifications, to place at least 70% of them on registered learnerships/internships/employment, and track their level of success by offering mentorship for at least 6 months after the intervention.
· Learner Profile: Unemployed graduates in Gauteng.
· Learning Programme Content: Intensive 3 month WRP (theoretical and practical)

· Goal: 70% of learners securing placement within the Fasset sector

· Contact Person: Avril Peddie, Training Manager, Stanley Hutcheson & Associates (SH-A), Tel: (011) 678 2144 
· Thuthuka Programmes 

· Objective: To increase the number of black accountants in South Africa

· Learning Programme Content: A range of postgraduate support programmes aimed at providing black learners with technical as well as soft skills support to complete their Chartered Accountant (CA) qualification. This is offered in conjunction with workplace readiness skills so as to more adequately prepare these students for the expectations of the workplace.
· Small Practices Programme: The project recruited 95 talented graduates who had the incorrect qualifications to enter a one-year CTA or equivalent programme, but who could eventually qualify and add value to the profession. The project placed them on an enhanced, enriched and extended programme that includes workplace readiness, technical support, a part-time two-year CTA programme and QE preparation. During the course of the learners’ postgraduate programme, they will be placed on learnership agreements with small practices and their workplace and academic learning supported, enhanced and monitored. 
· Repeat QE Postgraduate Programme: The programme intends to convert a potentially lost generation of African and coloured learners to fully qualified members of the profession. The pass rate of candidates writing the first professional board examination, the QE Part 1, has been poor over a number of years. This has resulted in the loss to the profession of a number of learners who have completed all other academic studies but have this one last hurdle. Due to limitations in funding, support programmes for failed QE Part 1 candidates have had limited success in the past. 
· Full time CTA Programme: Thuthuka has, through its other initiatives, supported learners at a school level and recruited them into tertiary studies and has supported them through their undergraduate studies. This programme intends to convert the efforts of the school and undergraduate level within Thuthuka to effective entry into the profession through the support of all successful Thuthuka supported undergraduate learners for their postgraduate level of studies (CTA or equivalent). Each participating university has their own CTA programme. Each is accredited by the South African Institute of Chartered Accountants (SAICA) and has, through their participation in Thuthuka, proven their commitment to and success in addressing the challenges of previously disadvantaged learners. SAICA accredits the programme as a whole, ensures that critical content areas are covered and measures the success of the university through the QE.
· Learner Profile: Thuthuka Learners are sourced and placed nationally. They are generally placed with ‘participating firms’ (those firms who assist with the provision of bursaries).

· Contact Person: If you would like to source a Thuthuka learner for a CA learnership or become a participating firm, please contact Natalie Zimmelman or Katlego Radinne, Tel: (011) 621-6600

· ORT CAT Work Readiness Programme

· Objective: To increase the workplace skills of black unemployed graduates entering the Fasset sector, to place at least 70% of them on registered learnerships/internships/employment, and track their level of success by offering mentorship for at least 6 months after the intervention
· Learner Profile: Unemployed Certified Accounting Technician (CAT) graduates in Johannesburg

· Learning Programme Content: CAT learners will be recruited on to a 5 week WRP and will be placed within the Fasset sector thereafter to complete their ACCA (Association of Certified Chartered Accountants) learnerships

· Contact Person: Tracy Mayhew, Tel. (011) 728 7154
· The Scimathus Work Readiness Programme

· Objective: To assist black learners (generic term for African, Coloured and Indian) from disadvantaged communities to gain access to higher education in the Economic and Management Sciences and provide the Financial and Business Sectors in this country with much-needed employees.

· Learner Profile: Unemployed post matric students from formerly disadvantaged communities.
· Learning Programme Content:

· Academic Language, Study and Thinking Skills;

· Computer Literacy; and

· Statistics 

· Contact Person: Anneke Muller, Tel. (021) 808 3483
Updated 20 January 2009

