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Honourable Minister, it is with pleasure that I present the fifth Annual Inte-
grated Report of the Finance and Accounting Services Sector Education 
and Training Authority (Fasset) for the period 1 April 2014 to 31 March 
2015, as required by the Skills Development Act (Act No 97 of 1998), 
as amended (SDA) and Section 65 of the Public Finance Management 
Act (Act No 1 of 1999), as amended (PFMA). 

As custodians of public funds, we recognise the need to account for how 
we allocate funds, the stewardship that we exercise over these funds and 
the value that we create to all our stakeholders. 

This report provides an independent audited account of Fasset’s financial 
statements and performance information. The CEO’s Review and 
Performance Information sections provide an overview of our performance 
in key areas against National Skills Development Strategy (NSDS) III 
objectives. Our response to governance, social and environmental issues 
are also included. 

Sipho Sono
Chairman

LETTER TO THE 
MINISTER

Dr Bonginkosi “Blade” Nzimande
Minister of Higher Education and Training

Mr Mduduzi Manana 
Deputy Minister of Higher Education and Training

Mr Sipho Sono
Chairman

Ms Cheryl James
Chief Executive Officer



OUR VISION
To influence the effective operation of the labour 
market, through effective skills development, so 
as to ensure an appropriate supply of competent 
labour necessary to compete in the global 
economy.

OUR MISSION
•  To improve the competence of employees 

and potential employees, thereby enhancing 
productivity in the sector

•  To increase the level of investment in education 
and training in the sector and to optimise the 
return on the investment

•  To encourage employers and employees to 
adopt a culture of lifelong learning

•  To ensure the quality of training and education 
in the sector and to support the development of 
standards in line with the National Qualifications 
Framework (NQF) and to actively promote these 
standards

•  To expand the provision of education and 
training in the sector through partnerships with 
public and private providers of education and 
training

•  To enhance co-operation between the public 
and private sectors

•  To support the objectives of the Employment 
Equity Act of 1998

•  To enhance access to learning opportunities in 
the sector

•  To position the sector as “the sector of career 
choice” for prospective learners and entrants into 
the labour market

OUR SHARED 
VALUES

•  Professionalism and accountability 
•  Ethics
•  Making a difference
•  Valuing people
•  Innovation



INDEX 6

 7
7
8
8
8
8
8
9

10
11
12
13
14
14
14
16
18

20

 21
22
23
24
24
27
30
31
32
33
35

36

 37
37
40
40

42

43
44
46
48
48
49
50

 52

 53
60
61

PART 1: 
 INTRODUCTORY REPORTS

 About this Report
 Our Approach to Integrated Reporting
 Report Content and Disclosure
 About Fasset
  Who We Are
  Our Mandate
  Vision, Mission and Values
  Operating Context
  How We Are Organised
  Organisational Structure
  Funding Model
  About the Fasset Sector
 Strategic Goals and Skills Development Priorities
  Skills Development Priorities
  Material Issues
 Chairman’s Statement
 CEO’s Review

PART 2: 
 PERFORMANCE INFORMATION

  Statement of Responsibility for Performance Information 
Performance Overview

 Stakeholder Engagement
 Adding Value to our Stakeholders
 1. Learner Interventions
 2. What We Do For Employers
 3. Working with Government Entities
 4. Education and Training Providers
 5. Engaging with the General Public
 6. Internal Stakeholders
 Delivery Against Performance Objectives

PART 3: 
 GOVERNANCE

 Governance and Accountability
 Fasset Board and Committees
 Managing Risks
 Report of the Audit and Risk Committee

PART 4: 
 ANNUAL FINANCIAL STATEMENTS

 Statement of Responsibility for the Annual Financial Statements
 Report of the Accounting Authority
 Report of the Auditor-General
 Summarised Annual Financial Statements
  Statement of Financial Position
  Statement of Financial Performance
  Cash Flow Statement 

PART 5: 
 APPENDICES

 Appendix A: NSDS Targets and Achievements
 Appendix B: Acronyms used in this Report
 Acknowledgements



Fasset ANNUAL INTEGRATED REPORT 2014/20156 PART 1: INTRODUCTORY REPORT

INTRODUCTORY 
REPORTS

PART



Fasset ANNUAL INTEGRATED REPORT 2014/2015 7PART 1: INTRODUCTORY REPORT

In preparing this report, we have taken cognisance of the legislative 
requirements, which are to provide an account to the Minister of Higher 
Education and Training, Dr Blade Nzimande, in his capacity as the Executive 
Authority of the Seta. We also remained mindful of the various stakeholders 
with whom we interact, who are beneficiaries and partners in our skills 
development interventions. It is only by providing a balanced account of our 
strategy, organisational risks, successes and challenges that a true picture of 
the impact of our interventions on employer organisations, learners, regulatory 
and professional bodies and the broader society emerges.  

‘Innovation in skills development’ is the central theme of this report.  It 
demonstrates how we have been responsive to stakeholders’ needs in a 
manner that is relevant and meaningful to addressing the skills development 
imperative. 

Our Approach to Integrated Reporting

Integrated reporting has been a journey at Fasset, which commenced four 
years ago.  We did this by aligning ourselves to the recommendations of the 
2009 King III Code of Governance Principles for South Africa (King III Code) 
and more recently, the International Integrated Reporting Committee (IIRC) 
Framework. We have also based the report outline on the National Treasury 
Annual Report Guideline for Public Entities. We have incorporated the best 
practice recommendations contained in these frameworks together with our 
own lessons learnt from previous integrated reports. 

This report relies on a combined assurance model, which includes 
management, internal audit and external assurance as provided by the 
Auditor-General of South Africa (AGSA) who audited the financial statements 
and the performance information contained in this report. The assurance 
statement is included in the Report of the Auditor-General on page 46 of this 
report. 

We have elected to include only the summarised financial statements in this 
report, which have been prepared in accordance with the Standards of 
Generally Recognised Accounting Practice (GRAP), issued by the Accounting 
Standards Board in accordance with the SDA and the Skills Development 
Levy Act (Act No 9 of 1999), as amended (SDLA). The full audited financial 
statements are available on our website.  

www

ABOUT THIS REPORT
This annual integrated report has been prepared to tell “the Fasset story” for the period 1 April 2014 to 31 March 2015.  It tells who 
we are as a Sector Education and Training Authority (Seta) and the value that we added, for the period under review, through the 
execution of our mandate as outlined in the SDA. 

Boifang Tshweneyagae, Fasset-funded TVET College Work-based 
Experience Project Beneficiary.
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Report Content and Disclosure

The Global Reporting Initiative (GRI) principles of transparency, inclusiveness, 
auditability, completeness, relevance, sustainability, context, accuracy, neutrality, 
comparability, clarity and timeliness constitute the basis for our sustainability 
reporting of environment, social and governance matters. 

We have provided material disclosure on governance, strategy, risk and 
opportunities in relation to our financial, economic and social performance. For 
the purpose of our reporting we have defined material issues as those issues 
which can influence our stakeholders’ decisions in relation to our mandate as 
a Seta or those which can impact on our ability to deliver against the National 
Skills Development Strategy (NSDS) III. The material issues contained in this 
report are informed by the Seta’s strategic objectives and skills development 
priorities, which are outlined on page 14 of this report. The link between these 
material issues, risks and key performance indicators is also addressed. 

ABOUT FASSET 
Who We Are

Fasset is the Seta responsible for skills development in the sub-sectors of 
finance, accounting and related services. As a public entity, Fasset reports 
to the Minister of Higher Education and Training as the Executive Authority 
of the Seta. We are accountable to Parliament and operate under the 
oversight of National Treasury in terms of performance management and 
financial administration. We engage with a broad range of stakeholders in 
the public domain in fulfilment of our mandate which requires us to uphold 
principles of good governance in the interest of making a meaningful 
contribution to skills development for the benefit of the Fasset sector and the 
broader economy. We are currently licenced for the period 1 April 2011 
to 31 March 2016. 

Our Mandate

The SDA and SDLA provide the institutional framework for the Seta. It 
serves as our mandate to develop and implement national, sectoral 
and workplace strategies in order to develop and improve the skills of 
the national workforce resulting in improvements in employability and 
productivity, while contributing to the competitiveness of the country. 

Since Fasset started operations in 2000, there has been a significant shift 
in our mandate.  The initial focus was specifically on training for employees 
in the workplace and has broadened to now include unemployed youth, 
learners at Technical and Vocational Education and Training (TVET) 
Colleges, rural development projects and the placement of unemployed 
graduates into employment. 

In responding to these imperatives, we have aligned our strategies and 
skills development initiatives to national imperatives.  These include the 

Human Resources Development Strategy for South Africa (HRDS-SA), 
the Medium Term Strategic Framework (MTSF), NSDS III, the National 
Development Plan (NDP) and the White Paper for Post-School Education 
and Training (White Paper).

Furthermore, we have taken into account the profile of the finance and 
accounting sector, which is not reflective of the demographics of the 
country. We have therefore aligned our strategy and skills development 
priorities to transformation charters such as the Financial Sector Charter 
and the Chartered Accountancy Charter, which seek to increase the 
participation of Black people and people with disabilities in our sector. 

Vision, Mission and Values 

The Seta’s original vision and mission was crafted fifteen years ago. In seeking 
closer alignment to the broadened mandate of the Seta and in recognition 
of the incubator role that the Seta plays in the development of finance and 
accounting skills across the economy, the Seta’s vision has been revised with 
effect from 1 April 2015 and is, “To facilitate the achievement of world-class 
finance and accountancy skills”.

Our new mission is to “increase the flow of new finance and accountancy 
entrants to employment; develop and grow skills required in the sector and 
facilitate the transformation of the finance and accountancy sector.”

Our new vision and mission is aligned to our organisational strategy and forms 
the foundation upon which we will continue to build a pipeline of world-class 
skills for the broader finance sector while driving the transformation agenda. 

Our shared values articulate what we stand for, what we value as an 
organisation and inform how we interact with our stakeholders. 

N AV I G AT I O N  K E Y S

The words “we,” “us,” “our” and “the Seta”, are used interchangeably in this 
report, and always refer to Fasset. 

Navigational icons have been included to refer readers to additional 
information found elsewhere in this report or on our website. A list of 
navigational icons used appears in the sidebar.

Fasset

Fasset website: www.fasset.org.za

Refer to a page in this document

www

Please note: All icons that appear once in this document are not included 
in this list. They appear in a navigation bar where the icons are used.
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Operating Context 

Fasset operates in an environment that is highly regulated, through various 
frameworks, acts and standards governing the Seta landscape. This 
requires us to balance the requirements of our skills development mandate 
with Government and Ministerial imperatives to address the challenges of 
skills shortages, youth unemployment and lack of access to training and 
skills development opportunities. We do this with the aim of achieving the 
fundamental transformation of inequities linked to class, race, gender, age 
and disability in our society to improve productivity in the economy.

We support the aims and objectives of the HRDS-SA, which outlines the 
human resources development strategy for the country; the MTSF, which is 
a broad government framework that indicates economic growth drivers as 
well as NSDS III.  NSDS III outlines the five-year national skills development 

strategy and serves as the roadmap for Fasset within which to deliver our 
skills development interventions. 

In terms of economic growth and social development, cognisance was taken 
of the National Development Plan (NDP), which addresses a wide array 
of economic and social issues including education and training. We have 
placed particular focus on the need to provide educational and economic 
opportunities for young people and the transformation imperative required for 
building the country’s capabilities, as one of the priorities emphasised by the 
NDP. Furthermore, the National Skills Accord, which was brokered between 
Government, Labour, Business and Civil Society in 2011, the aim of which 
is to accelerate the skilling of young South Africans as a key element of 
Government’s New Growth Path (NGP), has also been taken into account in 
the formulation of our strategy and skills development interventions. 

Table 1: How we define our values

Values What our values mean to us  

Professionalism and 
accountability

We are a high performance, professional team; we strive for excellence through hard work and by taking responsibility 
and being accountable within an accepted and agreed code of conduct

Ethics We work with integrity and honesty and respect internal and external stakeholders at all times

Making a difference We make a difference to the lives of all our stakeholders by identifying their needs and exceeding expectations

Valuing people We strive to create a motivating and supportive culture by understanding, respecting, developing and valuing each other

Innovation We continuously innovate and improve to add value to all our stakeholders

Figure 1: Fasset operating environment

Fasset is one of the 21 Setas and is overseen by a Board 
appointed as the Accounting Authority with a Board 
Chairman. 

DHET

Fasset

Learners Employers Government Public

Fasset
Stakeholders

Education and 
Training Providers

Internal 
Stakeholders

N AV I G AT I O N  K E Y S FundingDHET Stakeholders

1 32 54 6

Fasset

INFORMATION AND FUNDING FLOW
Fasset reports to DHET as the Executive Authority. We 
engage with a variety of stakeholders numbered 1 - 6 
in figure 1. The details of our engagement is indicated 
from section 23 of this report. while our funding model 
is outlined in page 12 of this report. 

Information Flow
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How We Are Organised 

We operate from our head office in Johannesburg, Gauteng. Our skills 
development interventions have a national footprint, as depicted below, 
and we work in partnership with other Setas to provide a regional 

presence in all provinces of South Africa. This includes the Seta office at 
the Waterberg TVET College in Limpopo where Fasset is the Lead Seta, 
working in partnership with the College to disseminate career awareness 
information. 

Figure 2: Service Delivery Map

Province Registered 
Learner-
ships

Completed 
Learner-
ships 

Lifelong 
Learning 

Attendance

Partici-
pation in 
Career 
Events 

Registered 
Learners on 
Bridging 

Programmes 

Learners 
Completed 
Bridging 

Programmes

Registered 
Learners on 
TVET WBE 
Programme

Learners 
Completed 
TVET WBE 
Programme

Fasset 
Head 
Office

Seta Career 
Awareness 

Office  
Waterberg 

TVET 
College

Eastern Cape 214 217 2 224 10 737 295 181 34 - -
Free State 133 123 859 18 29 43 - - - -
Gauteng 2 401 2 112 8 834 24 1 415 1 110 - - 1 -
KwaZulu-Natal 387 445 3 122 16 238 158 - - - -
Limpopo 65 89 529 55 110 18 - - - 1
Mpumalanga 79 92 589 39 58 27 - - - -
North West 179 88 420 12 35 37 - - - -
Northern Cape 34 45 220 19 17 7 - - - -
Western Cape 601 702 5 260 16 1 127 1 186 1 - - -

N
AV

IG
AT

IO
N

 
KE

YS
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Organisational Structure 

The permanent Fasset team, as depicted in figure 3, is kept to a minimum 
for the implementation and maintenance of core functions as defined 
by the SDA. They are tasked with implementing strategies and policies 
outlined in the legislation and agreed to by the Fasset Board.  This is in 
line with our commitment to ensuring that the highest possible proportion 

Accounting 
Authority (Board)

Chief Executive 
Officer (CEO)

Chief Operating 
Officer (COO)

Processing and Quality 
Assurance Director

Research 
Director

Company 
Secretary

Quality Assurance 
Manager

Operations 
Manager

Communications 
Manager

Projects 
Manager

Processing and 
Quality Officer

Quality Assurance 
Officer

Communications 
Assistant

2x Projects 
Assistant

Operations 
Assistant

Receptionist

2x Office 
Attendant

Processing and Quality 
Assurance Intern

Senior Projects 
Officer

Communications 
Officer

Database and 
Research Officer

Professional 
Assistant

5x Processing and Quality 
Assurance Assistant

of the Skills Development Levy (SDL) is allocated to skills development 
interventions rather than administrative processes.  Non-core functions 
such as Internal Audit, Information Technology (IT), Call Centre and 
Finance are outsourced, and specific expertise is procured, as and when 
required.  This approach has enabled us to consistently deliver on our 
mandate and will continue to shape our delivery plan.  

Figure 3: Fasset Organogram

Senior Managers 
Salary Band:

E3: 
R1 424 000 -  
R2 528 000

E2:
R1 138 000 - 
R1 740 000

Professionals 
Salary Band:

DU:  R980 000 - 
R1 239 000

Professionals 
Salary Band:

DL:  R571 000 - 
R1 116 000

Skilled Technical 
Salary Band:

CU:  R420 000 - 
R600 000

Skilled Technical 
Salary Band:

CL:  R302 000 - 
R535 000

Clerks Salary 
Band:

BU:  R244 000 - 
R333 000

BL:    R165 000 - 
R325 000

Elementary 
Salary Band:

AU:  R82 000 - 
R136 000

Executive 
Authority (DHET)

Managerial Demographic Profile:
37% Black African
37% White
13% Black Coloured 
13% Black Indian 

Total Staff Demographic Profile:
77% Black African
15% White
4% Black Coloured 
4% Black Indian 

Total Gender Profile:
89% Female
11% Male

Female Male
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Funding Model

We are funded by the SDL equivalent of 1% of payroll paid in 
accordance with the SDA, with 10.5% being retained for administration 
costs and contribution to the Quality Council for Trades and Occupations 
(QCTO). The balance of the funding is channelled towards Mandatory 

Grants and Discretionary Funding, of which 80% must be allocated to 
Professional, Vocational Technical and Academic Learning (PIVOTAL) 
programmes. Our discretionary initiatives include PIVOTAL and other 
Discretionary Grants, initiatives to advocate the Fasset brand, Lifelong 
Learning interventions and Bridging Programmes. More information is 
provided in figure 4.

Figure 4: Funding Structure

Mandatory Grant 
20%

Seta 80%

Discretionary 
Programmes 

20% of 49.5%

Discretionary 
Funding 49.5%

Seta Administration 
and QCTO 10.5%

NSF 20%

Bridging for Access 
to Employment

Academic 
Programmes

Bridging for Access 
to Higher 
Education

NSFAS Loan 
Repayment Grant

Assessor and 
Moderator Grant

Learnership Cash 
Grant

PIVOTAL Grant

Lifelong Learning

Stakeholder 
Engagement

Career Awareness

PIVOTAL 
Programmes 

80% of 49.5%

TVET College 
Projects

Government 
Department SDL 
30% of 1% SDL

Employer SDL 100%

Bridging for Access 
to Academic 
Programmes
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About the Fasset Sector

The Fasset sector is a largely professional sector, which mainly employs highly 
skilled workers with the majority (68.6%) holding post-school qualifications.  
Of that, 8% hold national certificates, 9.9% national diplomas, 24.3% have 
first degrees and higher diplomas, 21.4% hold honours degrees and 27.8% 

have National Senior Certificates (Grade 12 or matric).  A total of 3.4% of 
the employees in the sector have Masters Degree and 1.6% have Doctoral 
Degrees. Only 3.6% of employees have qualifications below Grade 12.

The Fasset sector includes the following finance and accounting 
services:

Fasset

Investment Entities and Trusts

Accounting

Tax Services 
SARS

Business and Managing Consulting

Auditing

Stockbroking and Financial Markets

Bookkeeping

Debt Collection

Public Finance Management

Figure 5: Services in the Fasset Sector

In 2012, there were more than 135 000 people employed in the 
Fasset sector. The vast majority of organisations in the sector are 
very small.  More than half (53.6%) employ fewer than 10 people.  
A further 23.2% employ between 10 and 19 people and 15% 
have between 20 and 49 employees. Medium-sized organisations 
with 50 to 149 employees account for 6% of organisations in 
the sector, while large employers with 150 or more employees 
constitute only 2.2% of organisations in the sector. The Fasset sector 

is highly concentrated in Gauteng (48.1%), followed by Western 
Cape (21.8%) and KwaZulu-Natal (12.4%). More information can 
be found in Fasset’s 2012 Sector Survey on the Fasset website: 
www.fasset.org.za. 

www
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STRATEGIC GOALS AND SKILLS 
DEVELOPMENT PRIORITIES 

Figure 6: Pipeline approach to skills development

Fasset Intervention

Tra
ns

iti
on

Tra
ns

iti
on

School Post-school Education Entry into Labour Market Continuous Education

In terms of this approach, we fund:
•   Career awareness interventions at high school and post-school 

levels;
•   Bridging Programmes for Access to Higher Education, enabling 

learners to re-write matric maths and accounting so that they meet the 
entry requirements to enrol at a university to complete a finance or 
accounting-related qualification; 

•   Academic Programmes, which lead to the completion of 
qualifications (including TVET college qualifications) and/or a 
professional designation;

•   Bridging Programmes for Access into Employment, enabling 
unemployed graduates to obtain the requisite soft skills and work 
experience to find employment; and 

•  For those currently employed in our sector, we host lifelong learning 
(LL) events (Continuous Professional Development), ensuring that their 
skills remain current. 

Material Issues 

We have identified seven material issues, as informed by our strategic 
goals and skills development priorities, highlighted in the table 2.  
An explanation has been provided of how these material issues are 
addressed.

Taking into account the nature of our sector, its skills needs and those of 
the broader economy (as they emerged from the analysis presented in 
the Sector Skills Plan), national imperatives and cross-cutting objectives 
(emanating from Government’s national strategies and policies), three 
strategic goals have been identified for implementation for the duration of 
NSDS III: 
•  increase the flow of new entrants to the labour market to address 

skills shortages across the full pipeline of the post-schooling system;
•  develop and maintain the skills base of the current workforce within 

the sector and beyond; and
•  address the transformation imperative within the sector.

Skills Development Priorities 

We have adopted a pipeline approach to address skills formation across 
the post-school system. This skills formation allows the post-school system 
to ‘bridge’ learners into post-school education and ‘bridge’ learners from 
post-school education into the world of work. Once in the world of work, 
learners and employees are supported throughout their career through 
lifelong learning interventions (Continuous Education).
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Material Issue How these are being addressed Section and Page Reference 

Compliance with general regulatory and 
Seta-specific legislative frameworks to ensure 
good governance

Fasset Board as the highest governing structure 
retains full and effective control over Fasset and 
ensures compliance and good governance 
through relevant legislative frameworks

Governance and Accountability 
(Page 37)

Delivering on our Seta mandate Each year Fasset signs a Service Level 
Agreement with DHET committing Fasset to deliv-
er against specific NSDS III goals and objectives

Performance Overview
(Page 53)

Driving transformation in the Fasset sector Fasset’s discretionary funding has been directed 
towards programmes that specifically support 
Black African learners to drive the Seta’s 
transformation agenda 

Adding value to stakeholders (Page 24)

Ability to attract and retain appropriate skills We rely on the knowledge and training of 
our employees to fulfil the obligations of our 
mandate. Through our Education and 
Training Policy, we ensure that staff are 
upskilled to meet their development potential 
and capacitated to deliver on Fasset’s 
strategic priorities 

Adding value to stakeholders (Page 24)

Producing quality skills research that is 
relevant, enables effective strategic planning 
and execution of the skills development 
mandate

The establishment of a dedicated research 
department to conduct research on relevant 
areas in line with the research agenda for 
the year as approved by the Fasset Board 

Performance Overview (Page 53)

Tracking the impact of skills development 
interventions in the sector

The newly established research department 
has been tasked with conducting monitoring 
and evaluation and report on the impact of 
Fasset projects

Performance Overview (Page 53)

Effective stakeholder engagement A comprehensive stakeholder engagement 
plan has been drafted and is being 
implemented to foster effective engagements 
with our stakeholders 

Stakeholder Engagement (Page 23)

Table 2: Material Issues
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Fasset has completed another successful year of delivering on 
our skills development mandate. This has seen us continuing with 
the implementation of our strategy, which focused on addressing 
the skills formation needs at each stage of the post-school system 
pipeline. We also continued to drive the transformation imperative 
by directing our discretionary funding to Black African learners, 
which is starting to bear fruit in terms of creating a larger pool of 
Black African learners in the Fasset sector. 

Governance

As the Fasset Board, we have a fiduciary duty to ensure that the 
organisation operates along solid principles of good governance and 
deliver at a high level to meet strategic goals. This includes ensuring that 
the funds entrusted to us are managed appropriately to address sector 
skills needs. We are therefore proud to report that we have obtained 
a clean audit opinion from the Auditor-General for the fifteenth year in 
succession, in line with expectations. 

We have also met the majority of our NSDS III targets for the period (refer 
to appendix A for more details) and continued to work with our delivery 
partners to fulfil the Service Level Agreement entered into with the DHET 
for the period under review. 

In delivering on our strategic goals, we have ensured alignment with all 
the applicable regulatory and governance standards. This includes the 
Corporate Governance of Information and Communication Technology 
(CGICT) Policy Framework as required by the Department of Public 
Service and Administration (DPSA). In terms of this, we were fully 
compliant with all the required phases and obtained a clean audit on 
specific IT areas audited by the AGSA. We are equally proud of this 
achievement and will continue to build on our IT governance framework 
as a key enabler of our organisational strategy. 

Strategy and Operational Performance 

We are mindful of the magnitude of the role that we need to play in making 
a meaningful contribution towards building a skilled and capable workforce. 
We are also cognisant of the need to ensure that our funding decisions are 
informed by the need to make a lasting and substantial impact. In the period 
under review, we responded to strategic shifts outlined in the White Paper for 
Post-School Education and Training, and restructured the organisation to ensure 
better alignment with the DHET’s vision. This resulted in the repositioning of 
some internal departments to allow for greater efficiencies and the creation of a 
new research department to realise a long-held commitment to quantifying the 
impact of Fasset-funded programmes. This will assist us to ensure that Fasset’s 
discretionary funding is deployed in a manner that provides maximum return on 
investment for our stakeholders. We continued to strengthen our engagements 
with stakeholders and undertook a Customer Satisfaction Survey (CSS), which 
provided us with important feedback from our stakeholders. The survey results 
were largely positive and we will build on this in the coming year to ensure that 
our skills development interventions are meeting stakeholder expectations. 

Financial Highlights

In the 2014/ 2015 financial year, Fasset received R412.4 million in 
skills development levies compared to R419.3 million in the previous 
period. This is due to South African Revenue Services (SARS) no longer 
contributing 1% of the SDL as an employer in the sector but 30% of the 

CHAIRMAN’S STATEMENT

Sipho Sono
Chairman
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1% SDL as a government department in line with the circular issued by 
the Department of Public Service and Administration. R64.5 million was 
disbursed by way of Mandatory Grants compared to R85.0 million in 
2013/2014. R230.5 million was disbursed by way of Discretionary 
Grants and Projects compared to R327.2 million in the previous period. All 
unclaimed funds, amounting to R182.5 million for the period under review 
compared to R164 million in the previous period, have been allocated to 
strategic projects identified by the Board. 

The surplus indicated in the financial statements reflects the amounts that are 
transferred to the discretionary fund to be used for strategic projects. I must 
emphasise that 100% of budgeted funds are either spent or allocated to 
projects currently in progress and for which payment is due on full completion 
of all deliverables. Such funds are held in trust and reflected in our bank 
accounts, as the finalisation of all deliverables can take a few years. 

Operational Highlights

Our 2013/2014 integrated report received the award for the best 
integrated report in the public sector, at the Chartered Secretaries Southern 
Africa and the Johannesburg Stock Exchange Annual Integrated Reporting 
Awards. This achievement motivates us to strive even harder to improve our 
reporting.

In keeping with this, we have taken another bold step by only including 
summarised annual financial statements (AFS) to align ourselves with best 
practice. The full set of audited AFS are however available on our website.

Challenges

An expenditure ceiling was put in place for the 2014/2015 financial year 
in response to austerity measures required by National Treasury. We flagged 
this in our previous report as something that could potentially impact on the 
timing and the nature of interventions that Fasset would be able to fund. 
We are pleased to note that the expenditure ceiling for the 2015/2016 
financial year has been rescinded.  We welcome this decision, as adhering 
to the ceiling had the potential of constraining the roll-out of skills development 
interventions not only in the Fasset sector but across the board, as all Setas 
were affected by this Cabinet decision. 

During the financial year under review, we have done a lot of work in the 
TVET space. Historically, Fasset has not worked in this space.  Despite 
achievements in this area, most notably our successful TVET Work Based 
Experience Programme, it is important to acknowledge that lecturers and 
learners have had less of an appetite for some of our programmes than 
anticipated.  It is also very apparent that a lot more work needs to be done 
at a basic education level.

By way of illustration, Fasset implemented a Foundational Learning 
Competence Programme. Foundational Learning refers to competence in 
English Communication and Maths Literacy. The Quality Council for Trades 
and Occupations (QCTO) requires that all learners completing occupational 
qualifications at NQF Levels 3 and 4 achieve this part qualification, before 
doing the final assessment for their occupational qualifications.  Uptake has 
been problematic as many learners have struggled to meet our minimum 
threshold entry requirements.  Going forward, I do not believe that a huge 

focus at the foundation level in the TVET space is appropriate for Fasset.  
Rather, Fasset will be focusing on the work experience component that is 
required for the TVET learners.

Prospects

Our Board has been proactive, strategically aligning Fasset to the White 
Paper. We are, however, mindful of the fact that our current operating licence 
will expire on 31 March 2016. At the time this report was completed, 
Fasset had not yet received direction in terms of the Seta landscape beyond 
31 March 2016 and therefore the planning for the 2016/2017 financial 
year has been based on NSDS III and the White Paper. The Fasset Board 
has made a principle decision that the Seta will remain as a going concern 
and will operate on a business-as-usual basis until informed otherwise. 
Operational planning for the subsequent financial years will therefore be 
done on this basis to ensure that delivery to stakeholders is not compromised.  

Gratitude

I would like to thank all Board members for their hard work and valuable 
contribution over the past year. Special mention and gratitude goes to the 
late Mathumo Mapaya whose contribution will be sorely missed. I would 
also like to thank our ‘old committee members’ who served on our Skills 
Planning, Communications and Quality Assurance and Learnership Working 
Committees for their hard work. I am delighted that many of these members 
have made themselves available to serve on our new Employer Working 
Committee, Learner Interest Working Committee, and Initial Professional 
Development Working Committee. I would also like to thank our ‘new’ 
committee members for their enthusiasm. The participation and involvement of 
Professional Bodies in the advancement of skills development in the sector is 
equally important and much appreciated.

I would be remiss if I did not thank employers for their participation in Fasset-
funded programmes. Your participation and willingness to hire and create 
opportunities for learners is greatly appreciated. I am also very grateful to our 
providers, who constantly innovate and raise the bar, ensuring that Fasset-
funded Bridging Programmes are highly regarded by employers within the 
economy as a whole. 

Finally, I would like to thank the Fasset CEO, Cheryl James, her management 
team and all Fasset employees for their hard work and commitment over the 
past year. Their dedication has enabled Fasset to continue to deliver at a 
high level. 

I would also like to urge Fasset stakeholders to attend our Annual General 
Meeting (AGM) on 10 September 2015. This is a wonderful opportunity to 
engage with Fasset stakeholders and the Fasset Board. It also provides an 
opportunity to raise issues, or concerns. 

Sipho Sono
Chairman
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During the period under review we have seen the continued success 
of a number of our interventions. Our Projects department continues 
to do very good work and our Lifelong Learning programme 
continues to be very well supported. The skills development initiatives 
and products that we offer continue to meet stakeholder needs. 

We have had considerable success with our TVET Work-Based 
Experience Programme. The fact that a number of learners have been 
offered full-time employment even before their 18 month internship is 
completed, attests to the project’s success. 

The work that we have been doing with universities and universities 
of technology over the past three years is also paying dividends. 
This is evident from the fact that during the past financial year Fasset 
has allocated funding to universities to deliver a number of bridging 
programmes. This is a very positive development. It is aligned to our 
Minister’s behest in the White Paper, for Setas to partner with public 
institutions to deliver skills upliftment interventions. 

Challenges

Restructuring is always a challenge. It is trialling to move out of one’s 
comfort zone, to come to grips with new processes and to work with 
new people. Fortunately, because Fasset innovates constantly, our 
staff are accustomed to change. This, together with buy-in from our 
staff and good change management processes, has ensured a very 
smooth transition. Fasset is very well-positioned to deliver against the 
White Paper priorities and objectives, once this is implemented.

The uptake of mathematics in South African basic education remains 
a challenge. Of concern is the fact that, if anything, the situation is 
getting worse. Since we are unable to solve the maths dilemma in 
the short-term, we need to look at alternatives. We need to create 
other career paths where people with potential and ability can still 
enter our sector without maths being a blockage. 

Going forward, Fasset needs to focus strongly on professional 
bodies as alternatives to universities and TVET Colleges, as providers 
of training interventions for careers in the finance and accounting 
services sector. Despite capacity building initiatives, there are 
insufficient places at universities and TVET Colleges to accommodate 
the high number of learners who want to further their studies. 
Responding to these challenges, we need to broaden the post-
school space to include professional bodies as key role players. It is 
imperative that we tell young people that many professional finance 
and accounting bodies do not require pure maths as a matric 
subject. 

Transformation is an ongoing challenge. We will continue to focus 
on Black African learners to try and contribute to the transformation 
imperative. We will also continue to drive transformation through 

In line with the White Paper, our Board and the Fasset team have 
started engaging in a process of change. We have looked at 
Fasset as a going concern and at how best we can align Fasset, 
going forward, with the White Paper’s 2030 vision. The Fasset 
team is committed to making sure that we are at the ‘cutting-edge’ 
of that process. 

CEO’S REVIEW to the Executive Authority and Parliament of the Republic of South Africa

Cheryl James
CEO
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our Supply Chain Management Practices and support of developing 
providers, detailed elsewhere in this report. 

Seta relicensing is also a challenge, as we do not know what the future 
holds. Regardless of the future Seta landscape, we need to ensure that 
the interventions that we put in place are going concern interventions. 

Opportunities

There is an opportunity to continue building strong partnerships with 
universities of technology and TVET colleges. Leading up to the new Seta 
landscape, there is an opportunity for Fasset to participate in that debate, 
not only as Fasset, but as stakeholders in the broader Seta community.  
When crafting a 2030 skills strategy, we need to ensure that the unique 
role that professional bodies play is not lost. Fortunately, by restructuring 
and realigning Fasset to the White Paper, Fasset, together with its 
stakeholders, will be able to participate from a position of strength rather 
than reactively, when discussion documents are released. 

The Way Forward

As a mature organisation we have many years’ worth of information 
available regarding previously funded interventions. In the year ahead, 
we need to place a very strong emphasis on monitoring, evaluation and 
impact. Our Research department will be tasked with this important area 
of responsibility. Most importantly, solid research will enable us to make 
informed funding decisions, which ensure the best return on investment. 

Gratitude

I would like to thank our Chairman and the Board for their support during 
the past financial year. I would also like to extend my gratitude to our 
stakeholders for their support and ongoing commitment to skills upliftment. 
I am indebted to my management team and staff, without whose 
commitment, support and hard work none of these achievements would 
have been possible. 

Cheryl James
CEO

“The size of the 

sector has doubled 

since 2001/2002, growing from 67 107 

to 119 937 in 2012/2013. There is clear 

evidence that the sector’s profile has 

transformed since 2001/2002. The 

shifts across time, although gradual, 

are consistent and positive. In 

addition to the overall growth in the 

number of people employed in the 

finance sector, the sector can boast 

evidence of transformation in the two 

top occupational categories of leaders 

and managers, and professionals…

the collective efforts of legislation, 

business, professional institutes and 

employers, is enabling transformation 

to occur. Fasset should continue to 

implement interventions to transform 

the sector, so as to support national 

efforts”

Fasset Monitoring and 

Evaluation Report, 

2015
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The CEO is responsible for the preparation of Fasset’s performance 
information and for judgements made on this information. 

It is also the CEO’s responsibility to establish and implement internal 
controls to provide reasonable assurance as to the integrity of the 
performance information.

In my opinion, the Annual Integrated Report fairly reflects the operations, 
performance information, human resource information and the financial 
affairs of Fasset for the period 1 April 2014 to 31 March 2015.

Fasset’s performance information for the year ended 31 March 2015 has 
been examined by the AGSA and is reported on page 53. 

The Fasset Board has also reviewed and approved the performance 
information contained in this report.

Cheryl James
CEO

STATEMENT OF RESPONSIBILITY FOR 
PERFORMANCE INFORMATION
for the year ended 31 March 2015

Bongiwe Mcikizeli, Project Beneficiary of the Nelson Mandela 
Metropolitan University/ Madiba Bay Accountancy Training (MBAT) 
Bridging into Employment Programme. 
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PERFORMANCE OVERVIEW

Successes

•  A clean audit report for the fifteenth year 
in succession.

•  Successful restructuring of Fasset to ensure 
better alignment with the White Paper. 

•  The establishment of a dedicated 
Research Department.

•  The establishment of a Fasset internal 
monitoring function to audit performance 
across all departments.

•  Formation of stakeholder-driven working 
committees to provide strategic input. 

•  Recipient of the Chartered Secretaries and 
the JSE Annual Integrated Award for the 
best report in the Public Sector category.

•  Achieved IiP Bronze status recognition, 
an improvement from Silver status in the 
prior period assessment, for our people 
management practices.

•  Overall 80% satisfaction level achieved in 
the CSS from Stakeholders. 

•  Extended the provision of career 
awareness through the Brand 
Ambassadors to reach a greater number 
of learners and stakeholders at universities 
and college campus. 

•  Extended regional footprint of Fasset 
interventions to reach all nine provinces.

•  Successful completion of first cohort of 
TVET College WBE Placement project 
learners. 

•  Completed the first Monitoring and 
Evaluation Assessment Report aimed at 
informing funding and strategic-decision 
making of Fasset-funded interventions.

•  Active participation of TVET Colleges 
(lecturers and learners) in Fasset-funded 
programmes as part of the capacitation 
of the Colleges.

•  Recruiting an adequate number of 
learners for Bridging Programmes. 

•  Decreased attendance of LL events soft 
skills training at middle level (NQF 1-5).

•  Uptake of the NSFAS Loan Repayment 
Grant.

•  Increase focus on the skills gaps evident 
in the skills development pipeline, e.g. 
entry into higher education and entry into 
employment.

•  Build partnerships with a wider range 
of stakeholders to deliver bridging 
programmes, including professional 
bodies and public institutions. 

•  Expand our role and focus on developing 
finance and accounting skills for the entire 
economy.

•  Transform our supplier base and create 
opportunities for the provision of goods 
and services by emerging providers 
through the Supply Chain Management 
function. 

•  Address areas of concern identified 
by our stakeholders in the customer 
satisfaction survey. 

•  Forge Inter-Seta collaborations.
•  Build partnerships with HETs, TVET 

Colleges and employers.
•  Implementation of the Monitoring and 

Evaluation Report recommendations on 
Fasset-funded interventions.

Challenges Opportunities for 
2015/2016

Bukela Ufunde

During the period under review, Fasset engaged with a very broad range of stakeholders through a very innovative project, which saw Fasset 
finance the production of a series of videos.  Managed by the University of Cape Town (UCT), these videos were available to students and the 
public at large, and explained difficult accounting concepts in simple terms. The project has been expanded and the videos are now available 
in English, isiXhosa and isiZulu, enabling an even larger stakeholder group to benefit.
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We engage with a broad range of stakeholders in the Fasset sector, in our quest to 
make the future count, to understand their needs and expectations and how these 
can be addressed. Our stakeholders are defined as entities and individuals that are 
significantly affected by our activities, as well as those who have the capacity to 
affect our ability to implement strategies and achieve strategic objectives. 

STAKEHOLDER ENGAGEMENT
We engage with our stakeholders at various levels and on various issues. We 
have identified six broad groups of stakeholders and have developed strategies 
for engaging with each group:

Figure 7: Fasset Stakeholders
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During the 2014/2015 financial year, we made an effort to improve 
stakeholder engagement. Seeking to engage at a more strategic-level we have 
disbanded our Skills Planning, Communications and Learnerships and Quality 
Assurance Working Committees. These committees were replaced with an 
Employer Working Committee (to address employer needs), a Learner Interest 
Working Committee (to represent learner interests), and an Initial Professional 
Development Working Committee (to focus on professional body and education 
and training provider issues).

These committees have been mandated to focus on strategic, rather than 
operational issues. By knowing what issues ‘keep our stakeholders awake 
at night,’ we will be able to be more responsive to these concerns. Most 
importantly, these committees represent a much wider group of stakeholder 
interests, which have not been represented in the past. For the first time, 
committees include representatives from universities, colleges and project 
placement offices. Wider stakeholder engagement will enable Fasset to 
respond to a wider range of skills development needs within the post-school 
skills pipeline. 

Our committees will advise Fasset’s Board and provide strategic inputs into the 
various plans at Fasset. These include Research, Grants, the LL programme, 
Bridging Programmes, Bursaries, and other funding options such as, career 
awareness, communication activities and quality assurance.

In driving our transformation agenda, we have also sought to actively 
engage with a broader net of potential providers. For this reason we held 
tender briefing sessions in Durban, Cape Town, Port Elizabeth, Limpopo 
and Gauteng. In the past, we have previously only held briefing sessions in 
Gauteng. This is in keeping with the Board’s strategic objectives of broadening 
the net of providers who work with Fasset. 

We also engaged with our stakeholders through our CSS. The results confirm 
high-levels of customer satisfaction. Overall levels of customer satisfaction 
among employers remain high. The overall satisfaction level for levy-payers was 
80% (a slight decrease from the 85% received in 2012) and 85% for non-levy 
payers (an increase from the 77% received in 2012). 

Large organisations raised concerns regarding the quality and efficiency of 
query resolutions. These ratings were balanced by good ratings for Learnerships, 
Lifelong Learning events, Research and Bridging programmes. 

A decrease in scores from one survey to the next is an important factor as this 
indicates areas where the Seta can improve its performance. Fasset’s recent 
restructuring and well tested online Mandatory Grant application system is 
expected to improve performance in query resolution. An action plan has been 
drafted to address the areas of concern that have been raised by stakeholders 
and also build on the successes that have been identified. The most important 
points to take away from the study are:
•  Communicate with customers and provide more relevant information. 

Customers and stakeholders would like a one-on-one relationship with 
more personal contact, advice and information, particularly in response to 
queries.

•  Strengthen communication with customers on courses that are being run, 
remind them of the various grants being offered, provide relevant timing of 
information with regard to deadlines and keep customers informed of any 
changes pertinent to them.  

•  Communicate with Training Providers regarding registration processes and 
systems engagement issues that need to be resolved as well as timeous 
resolution of queries.

•  Improve the perceptions of large customers in terms of Fasset’s transformation 
agenda and the impact that it has on this stakeholder group with the grants 
application process, query resolution and the availability of Black African 
learners who can be supported by Fasset-funded programmes. 

•  Leverage skilled, knowledgeable, professional staff members who provide 
an excellent service.  

The survey results can be downloaded from the Fasset website. 

www

Bukela Ufunde

During the period under review, Fasset engaged with a very broad range of stakeholders through a very innovative project, which saw Fasset 
finance the production of a series of videos.  Managed by the University of Cape Town (UCT), these videos were available to students and the 
public at large, and explained difficult accounting concepts in simple terms. The project has been expanded and the videos are now available 
in English, isiXhosa and isiZulu, enabling an even larger stakeholder group to benefit.
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ADDING VALUE TO OUR 
STAKEHOLDERS 
We are focused on adding value to our stakeholders through skills upliftment 
and transformation initiatives.  We do this by offering our various stakeholder 
groups a range of benefits that incentivise employers to train their employees.  
Stakeholders are also incentivised to improve the skills levels of learners and 
unemployed graduates, thereby enabling them to enhance their prospects for 
employability while exercising prudence and accountability with the resources 
at our disposal.  We demonstrate the value that we add to our stakeholders 

through the adoption of the innovative pipeline approach that addresses skills 
formation across the post-school system. 

In keeping with this pipeline approach, in the year under review, we 
addressed stakeholders’ needs and delivered the following interventions across 
the pipeline as described in the sections that follow.    

    The Fasset Brand Ambassadors are one of the core pillars of our 
Career Awareness Programme. During the period, we appointed 15 
brand ambassadors at various institutions. Through the ambassadors, 
we implemented 194 career awareness events at high schools, TVET 
Colleges, Universities, industry organisations, as well as in communities (a 
further 15 career awareness initiatives were conducted by Fasset directly). 
By raising awareness about the careers in our sector, they have added 
value to Government, to DHET, to TVET Colleges, to learners at school, to 
TVET learners, and to the broader communities they serve. They have also 
helped to broaden and entrench Fasset’s footprint across the country. 

  We also provide learners with Career Guidance through our Career 
Guidance booklet, which can be downloaded from the Fasset website. 
The Career Guidance booklet provides information about the sector, the 
various careers within the sector, related study paths, as well as Fasset 
learnerships. This booklet is supported by career videos which graphically 
illustrate the various career options available in the sector. Both the Career 
Guide booklet and the career video are distributed at career awareness 
events. 

www

Figure 8: Fasset interventions for unemployed learners 
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Figure 7: Stage 1 of the Pipeline 

1. Learner Interventions

  The learner stakeholder group includes both employed (18.1) and 
unemployed (18.2) learners. We support them though a variety of 
mechanisms that include career awareness and bridging programmes at 
schools, TVET Colleges, Universities and Universities of Technology.

  Career Awareness
  NSDS III and the White Paper call on various parties, including Setas to 

provide Career Guidance to learners at secondary school. Fasset’s first 
level of intervention in terms of the pipeline approach is the provision of 
career awareness. This plays a critical role in achieving Government’s 
vision of 2.5 million young South African’s enrolled at TVET colleges and 
1.6 million young South Africans enrolled in public universities by 2030.

  Fasset deployed a range of innovative strategies in order to deliver on 
this mandate.  It introduced the Brand Ambassador programme in 2012 
as its brainchild; the campaign still remains unique and successful.  To 
maintain the spirit of innovation in the delivery of our key messages to the 
youth, the Fasset Brand Ambassadors are always encouraged to think out 
of the box, and devise strategies which will strike a chord with millennials 
on campus, as well as those who may be contemplating careers in 
finance or accounting. 



My future looks bright

Angel April served two terms as Fasset’s 
Brand Ambassador at the Gert Sibande 
College, Evander Campus in Secunda, 
Mpumalanga.

“Serving as a Fasset brand 
ambassador was an amazing 
experience. I have changed people’s 
lives. I have also developed personally. 
My future looks bright,” April explains.

There were many highlights. “I was invited to do a presentation on 
World Aids Day to individuals infected or affected by Aids. I also did 
a presentation to the youth in Bethal where they were celebrating Youth 
Day. In addition, the Department of Health, working with Amaqhawe, 
invited me to do a presentation as part of a Community Wellness 
Campaign. We reached our target of 100 sex workers,” April recalls. 

Serving as a Fasset Brand Ambassador has enabled April to improve her 
communication, writing, leadership, organising, problem-solving, and 
interpersonal skills. “This will stand me in good stead in my future career,” 
she observes.

Angel is employed in a temporary position as an Asset Clerk at 
Gert Sibande College. “It is often difficult for TVET graduates to find 
employment. Many companies do not have enough knowledge of what 
is being taught in TVET colleges and do not understand the equivalent of 
TVET qualifications,” she explains.

 TVET College Programmes
  In response to the Minister’s call for Setas to capacitate learners and 

lecturers at TVET Colleges, we delivered the following programmes 
in the year under review: 

 a) TVET Learner Enrichment Project
   We conducted workshops at six TVET Colleges with the goal of 

enhancing learner employability by equipping the learners with 
learning and study skills, and self-awareness. The workshops 
were aligned to the Life Orientation module as part of the 
National Certificate (Vocational) curriculum.

    2 010 learners attended the courses. The workshops were 
well received by the learners and a perceived increase in 
knowledge and skills was reported - particularly in rural areas 
where workshops of this nature are in short supply. 

 b) TVET lecturer and staff Lifelong Learning
   Lecturers and staff from public TVET Colleges were provided 

with the opportunity to attend any of Fasset’s LL events as part of 
this capacity-building initiative. Attendance was however lower 
than expected due to lack time availability on the part of the 
lecturers. 

 c)  TVET professional qualification and capacity building project
   Through this project, a professional accounting qualification was 

delivered to TVET College lecturers, support staff and learners at the 
Waterberg TVET College. 

   The objectives of this project were to assist learners to obtain a 
professional qualification and then place them into employment to 
gain work experience and assist the college to achieve accreditation 
for delivery of the relevant qualification in the future. 

   30 learners registered on the programme and their expected 
completion date is March 2016.

   A number of challenges have been experienced in this project. 
These include the level of interest of the TVET lecturers, the ability 
of the learners to comply with the minimum entry criteria (a large 
portion of learners did not meet the basic entry requirements) and the 
high cost per learner for this programme is very high.

   In terms of whether this programme was sustainable, again 
challenges emerged. It was determined that the college would 
be unable to sustain and grow interest and registrations in this 
qualification, without additional funding, as the cost per learner is 
very high. 

 d) TVET Foundational Learning Competence
   The Foundational Learning Competence (FLC) part-qualification 

was delivered to learners to enhance their business communication 
and occupational numeracy knowledge and skills. Competent 
learners would be considered for participation in the TVET Graduate 
Placement Project should the opportunity present itself. 

   The intervention was aimed at learners who had obtained a 
minimum of 40% in Mathematics and in English in order to 
participate. Only160 learners at Maluti, Motheo and Northern 
Cape TVET Colleges met the basic Mathematics and English 
requirement. 

   Due to the small number of learners meeting the eligibility 
requirements, intense Seta competitions to fund these learners on 
Seta programmes and the desire for learners to obtain the most 
lucrative Seta stipend, Fasset could not attract a sufficient number of 
learners to this project to make it viable. 

 e) TVET Graduate Placement Project 
   The Fasset TVET Work Based Experience Programme has provided 

182 out of 200 learners (Nated) TVET learners with 18 months of 
practical work experience, enabling them to complete their National 
Diploma. This initiative has not only capacitated the learners, it has 
also added value to Fasset employers, who now have an additional 
pool of learners from which to source skills. Having completed 
their internships these learners will be available to employers in the 
broader economy.

 
 Leading by example and in response to the call by our Minister to “make 
every workplace a training space”, Fasset has provided a TVET learner with 
an internship opportunity at the Fasset office as part of this graduate placement 
project. 
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Bridging Programmes
The second stage of intervention in terms of the pipeline approach is 
the delivery of three broad categories of Bridging Programmes. We 
deliver these programmes to support the country as it grapples with 
the anomaly of dire skills shortages and high levels of unemployment 
amongst graduates. Bridging programmes enable us to bridge learners 
into university, for admission to a BCom or BCompt degree, place 
unemployed graduates into employment, and make it possible for young 
people to obtain a professional qualification. Fasset’s experience in 
funding Work Readiness Programmes for more than a decade confirms 
that once equipped with some of the softer skills that are pivotal to 
workplace success, candidates become a very attractive proposition 
to employers. These programmes have also contributed to an increase 
of finance and accounting skills not only in the Fasset sector but for the 
broader economy. These projects have enabled us to deliver on our 
value of ‘making a difference’ in a practical way. A comprehensive list of 
programmes funded during the period is available on the Fasset website.   

www

Figure 9: Fasset interventions for access to qualifications and employment
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Figure 7: Stage 1 of the Pipeline 

 a)  Bridging Programmes for Access into Higher Education 

(NQF level 5)

   Learners without the requisite entry requirements into a sector-

specific higher education qualification or those who have 

made incorrect subject choices and followed an unrelated 

discipline, are funded by the Seta to complete projects 

which allow them to enter sector-relevant higher education 

qualifications. 

   Tuition fees, examination support courses, learner stipends 

and soft skills interventions are funded where relevant 

through this window. Beneficiaries of these projects are then 

placed in Higher Education Programmes at Universities.

   Such learners would typically not enjoy funding from 

employers, or other institutions, to assist them in entering 

higher education institutions. For this reason, Fasset has 

identified this area as a gap for the Seta to ensure that 

talented people are not lost to the potential skills pool of 

the sector.

   In the 2014/2015 financial year, Fasset funded a total of 

196 learners in this window at a cost of R3.6 million. 44 

of these learners (46%) have been placed at universities 

and are progressing well.

My testimony speaks for itself!

Annita Bambo is a beneficiary of 
Fasset’s TVET Workplace Experience 
Project: “I am happy to be the one of 
the first TVET leaners to be driving this 
plane. I am happy that the TVET learners 
placed at KPMG are as passionate 
as I am about making this work, flying 
the plane so high with pride to make it 
possible for those who are still at college 
and wishing to be where we are today, 
to have the same chance. We are 

indeed grateful and we grabbed this opportunity with both our hands and 
we told ourselves that we need to do our best so that we can open doors 
for other TVET learners. My personal experience at KPMG is wonderful 
as they created a safe and comfortable environment for us to learn and 
develop when we first joined. A brighter future is what I am positive about 
as we are being developed by the best firm and its people.”

26 PART 2: Performance Information
Fasset ANNUAL INTEGRATED REPORT 2014/2015



 b)  Bridging Programmes for Access to Employment 

(NQF level 6-7)

   These projects focus on upskilling unemployed learners 

in both the social and technical skills required to make 

them ready for the world of work. It has been determined 

that employers are reluctant to employ new graduates, 

especially on learnerships, due to their lack of experience 

in working environments. This project seeks to bridge the 

gap by funding and investing in these learners and making 

them work-ready.

   Tuition fees, examination support courses and soft skills 

interventions are funded through this window. Learners 

are placed in employment, both inside and outside of the 

Fasset sector. This is aligned to the revised Seta mission 

of increasing the flow of new entrants to employment in 

general, as opposed to only the Fasset sector.

   When contracting with service providers, Fasset requires 

that at least 70% of learners graduating from these projects 

are placed into employment, a learnership or an internship, 

within six months of the completion of the programme.

   In the 2014/2015 financial year, Fasset funded a total 

of 1 211 learners in this window at a cost of R41.7 

million. 848 of these learners (70%) have been placed in 

employment.

 c)  Bridging Programmes that lead to Academic or Professional 

Body Qualifications and Designations (NQF level 6-8)

   Learners entering this project obtain formal qualifications or 

professional designations and subsequent to the completion 

of the study, are placed onto internships, learnerships 

or into full-time employment. This project specifically 

collaborates with universities and professional bodies in 

order to address the needs of graduates lacking scarce 

skills.

   Tuition fees, examination support courses, transport 

allowances and soft skills interventions are funded. 

Beneficiaries of these projects are placed in firms in the 

Fasset sector. 

   In the 2014/2015 financial year, Fasset funded a total of 

2 096 learners in this window at a cost of R81.8 million. 

2. What We Do For Employers

  For those already in employment, Fasset facilitates skills 

development through its learnerships, grants and LL events. 

Phakamani learner gives back

“I believe that I am not born for an office in the world, but the 
world in an office. I also feel that it is my responsibility to give 
back into the world at least the equivalence of what I take out 
of it,” says Ntsane Masiolane.

Fasset has always urged its learners and project beneficiaries to 
give back. Ntsane, a beneficiary of the Phakamani Programme 
(AAT2) is doing just that. Instead of pursuing a career in an 
accounting practice or within a corporate environment, he 
has elected to give back to his community: he is the Project 
Manager for non-profit organisation, Accounting & Science 
Scholastics. 

Accounting & Science Scholastics was established in January 
2011 by a group of Kwa-Thema residents who banded 
together to offer their own resources and skills to make a 
difference: “We are a group of local private citizens who 
believe that education is a critical enabler for prosperous 
and safe community. At the same time, we recognise that the 
availability of strong educational opportunities is limited within 
many of our townships, leaving our youth poorly equipped to 
either enter the world of work or further education institutions. 
At the same time, our country has a critical skills shortage 
in a number of professions such as accounting, science and 
engineering. These professions rely on good problem-solving 
skills and a strong understanding of mathematics.”

Accounting & Science Scholastics provides Grade 10 to Grade 
12 learners from the East Rand with educational support in 
Maths, Accounting and Science. Parents pay a nominal monthly 
tuition fee of R50 per subject. Classes are held from 16h00 
to 18h00 Monday to Thursday and from 08h00 to 13h00 on 
Saturday. Eighty percent of tutors are from Wits University. 

Student enrolment has increased exponentially. During their 
first year of operation, there were 30 learners enrolled on the 
programme; 20 learners successfully completed the programme. 
In 2012, 150 learners started the programme, and 80 learners 
met the minimum requirements. 

Academic results have impressed. In 2011, a 100% pass 
rate was achieved in all three subjects. In 2012 the pass rate 
for maths was 85%, for accounting 100%, and for physical 
science, 80%. 

While Ntsane is “not sure” where he will be in ten years’ 
time in terms of his own career, he believes that Accounting & 
Science Scholastics will be operating nationally. 

Donations and financial support is always welcome. 
More information is available on their website: 
www.asscholastics.org.
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Figure 10: Fasset interventions for employers and employed learners
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Figure 7: Stage 1 of the Pipeline 

 Learnerships 
  As at 31 March 2015, Fasset had registered 32 learnerships. 

A full list of learnerships is available on our website. Fasset 
learnerships bear the hallmark of quality and are closely aligned 
to workplace needs. Given the high demand for skills within the 
sector, all learners who have completed their learnership have 
been offered employment. 

www

  Ranging from NQF level 3 to NQF level 8, Fasset learnerships 
offer a variety of entry and exit points for accounting technicians 
and professionals alike. Detail about the number of learners 
signed onto Fasset learnerships since inception and during the 
period, is provided in Table 3:

Table 3: Fasset Learnerships

Number of learners registered on Fasset learnerships to 
date

65 533

Total number of learners signed on during the year under 
review

4 093

Learners who have completed their learnerships
(1 April 2000 to 31 March 2015)

46 459

Learners from other sectors currently registered on Fasset
learnerships (1 April 2014 to 31 March 2015)

2 941

Fasset learners currently registered on learnerships from
other sectors (1 April 2014 to 31 March 2015)

2 014

  Table 4 provides statistics pertaining to the number of learners, who 
have completed learnerships at the various levels of the NQF.

Table 4:  Learners completed per NQF-level  
(1 April 2014-31 March 2015)

Learnership NQF Level Completed Learners

NQF Level 6 and above 3 453

NQF Level 1 to 5 461

  Last year, we reported that the South African Qualifications 
Authority’s (SAQA) registered the Tax Professional and the 
Financial Markets Practitioner occupational qualifications.  This 
has paved the way to develop a NQF level 8 Learnership for 
Tax Professionals and a NQF Level 7 Learnership for Financial 
Markets. The learnership for Tax Professionals offers an 
alternative learning pathway to the Chartered Accountant (CA) 
route or the law degree specialisation in Tax. The Financial 
Markets qualification will enable individuals to build careers 
within the financial markets industry. Since there is no single 
direct path to enter into the financial industry, it is anticipated 
that the qualification will assist in providing direction into the 
industry. 
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  Transformation remains a key driver within the Fasset sector. 
The demographic profile of learners on Fasset learnerships 
continues to improve from 29% in our second year of operation 
(1 April 2001 to 31 March 2002) to 72% in the current 
period. This improvement is partly driven by Fasset’s funding 
strategy to incentivise employers to hire and train Black African 
learners. 

 Lifelong Learning Programme
  Being a professional sector it is imperative that employees 

remain abreast of the latest thinking and legislative 
requirements. This can be quite a challenge for our sector, as 
the majority of member organisations are SMME practitioners 
and therefore have very small training budgets. Our LL 
events add considerable value to our members as it enables 
employees, at all levels of the organisation, to ensure that their 
soft skills and their technical skills are current. This programme 
targets employed learners, Skills Development Facilitators 
(SDFs), HR professionals and middle and senior managers. 
Having a pool of accounting professionals, whose skills are 
at the leading-edge, adds value to business, to government 
and to the economy as a whole. Overall attendance figures, 
including a regional representation is provided in Table 5. 

Table 5: Attendance of Lifelong Learning Events

Financial 
Year

Targeted 
Attendance

Delegate 
Attendance

Reason for Deviation

2014/2015 23 500 22 057 This target was un-
derachieved owing 
to fewer delegates 
attending events 
during the year than 
expected.

2013/2014 23 500 17 135 This target was not 
met. It was decid-
ed that an optimal 
number of events 
had been run for the 
year and additional 
delegates could not 
be trained.

2012/2013 10 000 15 801 The target was 
over-achieved due to 
increased interest in 
events and addi-
tional funding made 
available to host 
more events

  Grants
  Fasset employers include small employers, medium-sized employers 

and large employers. Employers, whose annual salary bill is less 

than R500 000 are not required to pay the SDL. These employers 

who have registered with Fasset are referred to as non-levy payers. 

  Employers are required to pay 1% of their annual salary bill as a 

SDL. This levy is used to fund Setas and the NSF. Setas receive 80% 

of the SDL paid by their members and 20% is paid into the National 

Skills Fund.  Setas are allowed to retain 10.5% for administration 

expenses with 69.5% available for the disbursement of grants. 

Some 49.5% of this funding is allocated to PIVOTAL grants and 

20% is allocated to Mandatory Grants. Fasset funds all other grants 

through a Discretionary fund, which is financed in part by unclaimed 

Mandatory Grants.

  Delivering on our mandate to facilitate the creation of a post-school 

pipeline of finance and accounting skills, Fasset disburses grants to 

incentivise employers to train their staff and to drive transformation. 

Some grants are available to both SDL and non-SDL paying 

employers, others are only available to SDL-paying employers. Some 

grants are available to all employees; others are only available to 

Black African learners and learners with disabilities. The latter is 

driven by the need to fast track transformation within the sector as 

these learners are under-represented in the sector. More information 

is provided in Table 6. 

Lifelong Learning events 

have increased since

inception of the project in 2001. A total 

of 140 073 people attended these events 

showing overall support for the 

intervention.”

Fasset Monitoring and 

Evaluation Report, 

2015
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Table 6: Fasset grants 

Grant Objective
Pay-out rate

Comment
2014/2015 2013/2014 2012/2013

Mandatory 
Grant

Available to levy-paying 
organisations only, in order to 
incentivise employers to train their 
staff. The submission of an Annual 
Training Report (ATR) combined 
with a Skills Development Plan 
(SDP) allows employers to claim 
20% of the SDL paid to Fasset for 
training for all staff

62% 73.52% 76.46% The decrease is a result of the  Mandatory Grant 
being reduced from 50% to 20% in terms of the 
grant regulations

PIVOTAL Grant Available to levy-paying 
organisations only, in order 
to incentivise employers to 
undertake Black African learners 
and learners with a disability on 
education or training interventions 
in certain strategic priority areas. 
The PIVOTAL (Professional, 
Vocational, Technical and 
Academic Learning) Grant 
enables employers to claim back 
a maximum of 49,5% of their SDL 
(subject to budgetary constraints). 

91.27% 63.21% 95% This grant was initially referred to as the Strategic 
Cash Grant available to all races. With the 
introduction of PIVOTAL programmes, the budget 
for this grant was increased in 2013/2014 in 
line with the grant regulations for a shift towards 
the funding of discretionary funding. The budget 
was subsequently realigned for the 2014/2015 
financial year with the criteria changed to fund 
Black African learners and people with disabilities 
only

Learnership 
Cash Grant 

Available to both levy-paying and 
non-levy paying organisations, 
in order to drive transformation 
within the sector, by incentivising 
employers with fewer than 
150 employees to place Black 
African learners and learners with 
disabilities on a learnership

96.50% 72.87% 36.92% The criteria for LCG was changed from 
2012/2013 from learners of all races to Black 
African learners only as part of the transformation 
imperative. The sector has subsequently responded 
positively to this imperative hence the upward trend 
in subsequent years

Assessor and 
Moderator 
Grant

Available to both levy-paying and 
non-levy paying organisations, 
in order to incentivise individuals 
to become a registered assessor 
and/or moderator with Fasset 

78.71% 56.65% 98.18% A higher tariff in 2012/2013 resulted in a higher 
pay-out rate. This grant was also over-subscribed in 
that year.  Uptake for this grant has since adjusted 
downwards in line with the sector demand for 
assessors and moderators

NSFAS Loan 
Repayment 
Grant 

Available to both levy-paying and 
non-levy paying organisations, 
in order to incentivise graduate 
Black African learners and 
learners with disabilities to 
complete their learnership by 
assisting them to repay their 
NSFAS loans

19% 33% 11% The low pay-out rate is a result of low uptake for this 
grant

Information about each of these grants is available on the Fasset website. 

www

3. Working with Government Entities
  We engage with Government and entities that include Parliament, the 

Portfolio Committee on Higher Education and Training, QCTO, SARS, 
National Treasury, the Auditor-General, Setas and other public entities. 
We engage with these stakeholders on a consultative basis by submitting 
reports, participating in discussion forums and responding to requests for 

information aimed at establishing best practice in the advancement of the 
skills development agenda. Further detail on our engagements with this 
stakeholder grouping for the year under review is outlined in Table 7.  
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Table 7: Fasset engagement with government and related entities

Type of Engagement Description of Participation Stakeholder

Strategic and financial 
reporting

The Seta CEO Forum Finance Committee reviewed funding regulations 
to identify challenges and opportunities. This committee focuses on 
developing a common set of financial standards and disclosures for the 
Seta environment.

Setas

The White Paper proposal committee was established to cultivate a 
common understanding and provide a joint Seta CEO response to the 
strategic direction of the White Paper.

Setas

Quality Assurance We participated in the committee for the development of the Financial 
Administration Officer qualification that was established to create a 
suitable replacement for the National N Diploma Financial Management.

QCTO

The National Learner Records Database (NLRD) Forum aims to optimise 
the process of reporting and contributing to the credibility and validity of 
the NQF. 

SAQA

Assessment Quality Partner (AQP) forums are in place to discuss the 
processes and requirements related to accreditation, assessment and 
certification of newly developed occupational qualifications.  

QCTO

Development Quality Partner (DQP) forums are in place to discuss the 
processes and requirements related to the development of occupational 
qualifications as per the updated curriculum-based model.

QCTO

The Learnership Task Team assists with developing a process for 
registration of learnerships against newly developed occupational 
qualifications. Fasset is currently the only Seta who has successfully 
registered two learnerships against new QCTO model qualifications.

QCTO

Research The research colloquium run by the Human Sciences Research Council 
(HSRC), Labour Market Intelligence Partnership (LMIP) in support of 
DHET.

HSRC
LMIP

Reference group for the Seta Labour Market Employer Survey. Seta

Regional Co-ordination Numerous fora are convened to discuss province or region – specific 
projects. Fasset has contributed to these fora but has been most active in 
the following provinces:
•  Free State
•  Northern Cape
•  Western Cape
•  Gauteng

Provincial Skills Development 
Form (PSDF)
Human Resource Development 
Council (HRDC)
Setas

Parliament •  Responded to requests for information
•  Submitted the Strategic Plan, Annual Performance Plan and Annual 

Integrated Report for tabling 

Setas 

4. Education and Training Providers

  Fasset’s education and training provider stakeholders include 
professional bodies, private education and training providers, 
universities, universities of technology and TVET Colleges. 

  The quality assurance of the majority of qualifications in Fasset’s 
sector is managed by the sector’s professional bodies. In 
consultation with the professional bodies, it was decided that 
Fasset would adopt a Quality Assurance Partners (QAPs) model for 
quality assurance in the sector, which was accepted by SAQA and 
taken over by QCTO.

 

  To gain accreditation for qualifications that fall within their scope, 
Professional Bodies apply, and have to meet rigorous criteria, in 
order to perform quality assurance functions on behalf of Fasset.

 
  QAPs accredit providers and are responsible for some of the 

quality assurance functions (including site visits and monitoring 
visits); however Fasset remains responsible for the verification of 
assessments and certification of learners. Figure 11 illustrates the 
Fasset QAPs.
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Fasset engages with private providers through the quality assurance role 
including certification, verification and monitoring. In 2014/2015, 
Fasset accredited eight private providers; seven of these applications 
focus on continuous professional development training while the remaining 
application was for the full Debt Recovery Learnership.

The bridging programme funding window creates an opportunity for 
Professional Bodies, Universities of Technologies to collaborate and roll-out 
skills development programmes in and outside of the Fasset sector. 

The education and training stakeholders also include schools, which 
Fasset Brand Ambassadors engages with through the rollout of the Career 
Awareness Programme.

5. Engaging with the General Public 

The general public stakeholder group is comprised of a very broad group 
of stakeholders and includes members of the general public, parents of 
learners and project beneficiaries, communities from which learners are 
drawn as well as potential suppliers. Fasset engages with the general 
public to share information through media coverage, project showcase, 
and corporate social responsibility initiatives. 

We also focused on the provision of financial consumer education and 
began working with the Financial Services Board (FSB) and the National 
Financial Consumer Education Committee. In the next financial year our 
Brand Ambassadors will play an important role in facilitating access to 
information about financial literacy in order to achieve greater awareness in 
the communities with whom we interact.  

In the 2014/2015 financial year, Fasset has served on the LMIP steering 
committee as well as numerous round tables hosted by LMIP. We have also 
served on the Association for Savings and Investment South Africa (ASISA) 
Employment Equity and Education Standing Committee

Adding Value to our Suppliers 
As a public entity, we are required to operate in line with the PFMA and 
other applicable standards. This enables us to maintain procurement 
discipline.

We view Supply Chain Management (SCM) as a way of contributing to 
socio-economic development.  This is driven by our endeavour to support 
transformation in a way that can bring meaningful change.

In the 2014/2015 financial year our supplier database consisted of 
332 suppliers. This was a significant increase from 162 suppliers in the 
previous year. In the year under review, we explored avenues to expand 
opportunities to emerging providers. We also made available our 
Procurement Guide which has assisted in increasing the quality of bids 
received. 

Feedback to unsuccessful bidders is provided on request. This feedback 
enables potential bidders to improve the quality of their submissions for 
future opportunities. 

Compulsory briefing sessions for project tenders continue to be held.  This 
assists emerging providers to access procurement opportunities at Fasset.

We are mindful of our suppliers’ need for the prompt payment of goods 
and services supplied. We therefore ensure that payment for goods and 
services rendered is made within  days after receipt of a correct invoice or 
otherwise agreed timeframe. 

Although it is not a requirement for Setas, we were assessed during the 
period under review in terms of the B-BBEE scorecard and received a level 
3 rating. 

Corporate Social Responsibility (CSR) Initiatives 
As a Seta, our mandate serves as the basis for our CSR agenda, which 
enables us to provide upskilling and training opportunities through the range 
of interventions that we offer such as learnerships, workplace experience, 
access to occupationally-directed qualifications and continuous professional 
development, as funded through our Mandatory and Discretionary 
Grants. However, as a public entity, we are constrained to go beyond 
this in terms of utilising public funds to support social causes and non-profit 
organisations that are working towards the development, empowerment 
and social progress of the broader communities in which we operate. Our 
CSR programme is therefore based on our staff volunteering their time or 
resources to those less fortunate than themselves.

Figure 11: Fasset Quality Assurance Partners (QAPs)

Fasset

Please refer to the list of acronyms on page 60.

SAIPAIIA(SA)ICBCSSACIMAACCAAAT(SA)

QCTO
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Our staff felt proud of the work already completed with the Refalletse 

Primary School in Orange Farm. The school is well-supported and has 

a number of sponsors. Seeking to continue to make a difference, staff 

identified the Far North Secondary School in Cosmo City, as a school 

which could benefit from our support. Our staff, in collaboration with 

our project partners and service providers undertook a Winter Food 

Drive to support pupils at the school. The items collected from the 

winter drive enabled the school to supplement its feeding scheme for 

the benefit of the learners. We have also held Career Awareness 

sessions and motivational talks at the school. 

Managing our Environmental Impact
Fasset is a low impact organisation from an environmental 

perspective. Despite this, we remain cognisant of the fact that our 

operations consume water, electricity, cleaning materials, paper and 

other office consumables, including toner and printer cartridges. As 

such, need to manage our direct impact on the environment. 

While our operations are primarily based in our office in 

Johannesburg, we maintain a regional presence through various 

initiatives and engage in business travel for Board, Committee 

members and staff. We are cognisant of the fact that travel has an 

environmental impact and have started focusing on ways to reduce 

our environmental footprint. 

As a provider of skills development interventions, we are also mindful 

of our role in enabling the development and consumption of goods 

and services. We have a role to play in ensuring that the growth 

and socio-economic development is enabled in a manner which is 

both socially and environmentally responsible. We are aware of 

the fact that while these endeavours translate into an opportunity for 

development, there are however risks associated with these activities, 

which require responsible risk management. 

We remain committed to putting in place initiatives to address 

environmental education among our staff and committees, to promote 

environmental awareness and the reduction of resources, both 

within the work and the home environment.  We did not deliver on 

environmental education in the reporting period as we needed to 

first articulate our position on sustainability and matters relating to 

ethics, social and governance (ESG).  A draft of our Environmental 

Management Strategy has been prepared and will be considered for 

implementation by the Board in the new financial year. 

6. Internal Stakeholders

Fasset internal stakeholders are made up of our staff, our Board and 
committees and DHET as our Executive Authority. 

Our People 
In last year’s report we identified the implementation of recommendations 
in the White Paper as an opportunity for 2014/2015. During the 
period, we assessed whether the Seta’s areas of strategic focus were 
aligned to the White Paper. This process revealed the need for a stronger 
focus on research, monitoring and evaluation. It also enables us to 
introduce greater efficiencies in our grants administration and processing 
function.

Staff Profile
We have a total staff complement of 29. Specifics in terms of 
management versus non-management, gender, race and disability across 
three financial years are provided in the following graphs.
 

Figure 11: Staff profile by gender

Figure 12: Staff profile by gender

2012/2013 2013/2014 2014/2015

Female Male

30

25

20

15

10

5

0

Figure 13: Staff profile by race
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Figure 14: Staff profile by people with disabilities
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Figure 15: Staff profile by employee type
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Training and Development
We are committed to making every workplace (in our sector) a 
training space, including our own. In terms of this, we submit 
an ATR and SDP.  Individual Learning and Development Plans 
and Performance Agreements are in place for all employees. 
During the period staff attended training interventions with Fasset 
spending R198 000. 

Fasset TVET Intern Impresses

“Kgomot o is really competent. She 
asks. She understands quickly and 
she is an extra ray of sunshine in 
the department. She has come in, 
stepped in and has really fitted in, 
not only from a person perspective, 
but from a work ethic perspective. 
It has been a fantastic experience,” 
says Fasset Director of Processing 
and Quality Assurance,” Natércia 
Faustino.

Kgomot o Phetla is an intern in Fasset’s Processing and Quality 
Assurance Department. She completed the International Computer 
Driving Licence (ICDL) Computer Literacy course and a Management 
Assistant course, through Ekurhuleni West College in Germiston.

“In my covering letter for the internship programme, I remember 
saying that I believe I am the best candidate for this internship 
because I am a hard worker and I love working with people. I 
always make means to adapt to any environment, any situation. I 
also remember saying that I am willing to learn. It is about getting 
practical work experience to complete my National Diploma 
qualification,” she explains. 

She is really enjoying the world of work: “The people at Fasset 
are friendly. I am learning a lot. I have adapted quite quickly and 
easily. I have matured in the time that I have been at Fasset. I am 
able to keep my emotions in check. I am able to switch from being 
home and being at work. I know how to conduct myself at work, 
how to speak and how to behave. I always bear in mind the reason 
I am here. I am fortunate to be in an environment where people are 
always willing to help me.” 

Kgomot o has a special message for young South Africans: “Grab 
every opportunity that you are given with both hands, especially 
if you are placed on an internship or in employment. Make use of 
every opportunity to learn as much as possible. Always strive to 
make a difference in life.” 

Kgomot o plans to either complete a BCom or BTech through 
Unisa.  

Measuring our People Practices
Implementing best practice in people management is a tangible way 
of living the Fasset values. We initiated a process for re-accreditation 
as an IiP organisation, as mentioned in our report last year. The 
IiP framework enables our employees to fully understand and also 
appreciate how their individual input contributes to Fasset’s success. 
The outcome of the re-accreditation indicated an improvement in our 
rating from the base IiP standard to bronze status. 
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Table 8: Fasset Engagements with DHET

Type of Engagement Description of Participation Frequency 
Strategic DHET-Seta Forum between Seta and DHET officials Quarterly 

Chairman’s Forum between Minister of Higher Education and Training and Seta Chairmen Quarterly 
Seta Grant Regulation Task Team to review the regulations and provide guidelines for consistent 
application across Setas  

Annual 

Operational Validation visits Quarterly
IT Management Information System Quarterly 
Sector Skills Plan (SSP) Framework and Technical Working Group with DHET to discuss the format of 
SSPs

2 times in the year 

DHET consultative forum on Mandatory Grant template development 2 times in the year
Research Forum on Post-School Education and Training 2 times in the year 
Advisory Group on Scarce Skills Occupations 2 times in the year
Career Development Services in terms of
•  A Competency Framework for Career Development Practitioners in South Africa
•  DHET-Seta Collaboration Workshop

3 times in the year 

Marketing and Branding Unit to develop integrated marketing plan between DHET and Setas 3 times in the year 

Recognition and Reward
The IiP process identified a need for a recognition and reward strategy.  
This has been a process for Fasset and one which may be implemented 
in the new financial year. 

Remuneration is market-related. Fasset pays performance bonuses in line 
with our Performance Management policy. We have provided details 
pertaining to our CEO and our COOs remuneration in our Annual 
Financial Statements which can be viewed on our website. Detail on 
the organisational salary bands can be found in figure 3 on page 11. 

We engage with the DHET, the Board and Working Committees at 
a collaborative level which leads to improvements in the rollout of our 
strategy

DHET 
Our engagements with DHET are primarily focused on delivering on the 
SLA that we have entered into with the Department to realise the goals and 
objectives of NSDS III. Progress and implementation of NSDS III is reported 
on periodically with quarterly reports submitted to DHET and validation visits 
conducted by DHET officials. Furthermore, periodical requests for specific 
requests for information are also provided on our alignment to Ministerial 
imperatives. Specific fora through which we engaged with the Department 
for the period under review are listed below. 

Fasset has signed a Memorandum of Agreement (MoA) with the DHET 
regarding Career Development Services which includes a calendar of 
events where our participation is recommended. This calendar informs the 
Fasset career awareness campaign and related schedule of activities for 
the Brand Ambassadors. 
 
Board and committees
We engage with the Fasset Board, its Sub-Committees and Working 
Committees in line with operational requirements to report on the progress 

and implementation of the organisational strategy. We do this through 
attendance of committee meetings, the provision of inputs into the strategy 
formulation and the submission of management reports. The identification of 
training and other capacitation that has been identified to assist committee 
members with the execution of their fiduciary duties is also provided. 

DELIVERY AGAINST PERFORMANCE 
OBJECTIVES 
Each year Fasset signs an SLA with DHET committing Fasset to deliver 
against specific NSDS III goals and objectives. Details about the outputs to 
be achieved, the interventions deployed, and whether the targets have been 
achieved is provided in Appendix A on page 53 of this report. 
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GOVERNANCE AND ACCOUNTABILITY
Fasset is committed to good governance practices, which seek to promote 
transparency and accountability to all of its stakeholders. We do this by 
complying with all the applicable regulations, standards and frameworks. 
The necessary internal controls are also in place with oversight provided 
by the relevant committee structures. This includes the following: 
•  Code of Conduct: This code is signed by each employee and 

member of the Board and sub-committees on an annual basis and at 
any point in the year when the Code is updated.

•  Service Level Agreements: Service providers agree to professional 
and ethical conduct for the duration of their service with Fasset.

•  Declarations of Conflict of Interest: All staff, Board, Board 
subcommittee and working committee members are obligated to 
declare any interests. The members of any Bid Evaluation Committee 
(BEC) are also obligated to disclose any interests before evaluating 
tenders that are submitted to Fasset.

•  Gifts and Hospitality Register: Any gifts, meals, entertainment as well 
as hospitality received by a staff or Board member are recorded in 
the gift register, regardless of the value. The CEO and Chairman of 
the Finance Committee review and monitor the gift and hospitality 
register on a regular basis.

Fasset Board and Committees 
As the Accounting Authority of the Seta, the Fasset Board is the highest 
governing structure. It retains full and effective control over Fasset, 
monitors the CEO’s performance and ensures that decisions on material 
matters are addressed and that fiduciary duties are carried out in Fasset’s 
best interests.

The various committees at Fasset are outlined in figure 8 that 
follows. The Board is supported by the Audit and Risk Committee 
(ARC), Board Procurement Committee (BPC), Executive Committee 
(Exco), Finance Committee (Finco), Remuneration Committee 
(Remco), outlined in table 9 and three Working Committees outlined 
in table 10. The ARC is further supported by two additional 
committees, namely the IT Steering Committee and the Risk 
Management Committee (RMC) outlined in table 11.

Some of Fasset Board Members.
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Figure 16: Fasset Board and Sub-committees 

Table 9: Board and Sub-committees

Committee Responsibilities

Board Setas have a standard 15-person Board, which includes an independent Chairman and two independent members appointed by the 
Minister of Higher Education and Training, six employee representatives and six employer representatives. The roles of Chairman and 
CEO are kept separate. Our Board is diverse in its composition and includes representatives from trade unions, professional bodies, 
investment entities and trusts, large accounting and auditing firms, small accounting and auditing firms and the State. 

Board members have the requisite skills, competence and experience and meet on a quarterly basis to evaluate Fasset’s performance, 
assess risks and review Fasset’s strategic direction. In addition, Board members attended an annual two-day strategic planning session. 
Furthermore, the Board provides clear mandates and also delegates authority to Board Committees and the CEO. 

BPC Section 51(1)(a) of the PFMA prescribes that the accounting authority must ensure that Fasset has an appropriate procurement and 
provisioning system which is fair, equitable, transparent, competitive and cost-effective. The BPC should regulate Supply Chain 
Management (SCM) in line with the functions on behalf of Fasset in an honest, fair, impartial and accountable manner in accordance 
with the Board’s delegated powers. 

ARC The Audit and Risk Committee assists the Board in carrying out its responsibilities with respect to financial management, internal 
controls, management of risks and monitoring of risk management policy and planning, compliance with laws, regulations and ethics, 
accounting and financial reporting, and responsibilities related to the internal and external audit function. 

EXCO Exco’s decision-making authority is delegated to the committee by the Board. Exco’s primary role is to supervise the proper financial 
management of all financial matters; co-ordinate and supervise the implementation of the Board’s policies; co-ordinate the functioning of 
committees and monitor their activities and manage Fasset’s budgets and strategic plans. 

Finance Committee 
(FINCO)

The Finance Committee’s primary responsibilities include monitoring and reporting on the financial operations, internal financial policies, 
budget performance, consolidating and recommending the annual budget, providing guidelines on reporting on levy collections and 
grant disbursements, receiving, considering and recommending the financial reports, and recommending plans for, and monitoring the 
progress of, major capital and infrastructure work. 

Remuneration and 
Human Resource 
Committee (Remco)

The Remuneration and Human Resource (HR) Committee advises Fasset and makes recommendations to the Board on establishing and 
maintaining competitive, fair, equitable and market-related compensation as well as other HR-related matters to attract, motivate and 
retain talented people.

Learner Interest 
Working 

Committee

Initial Professional 
Development 

Working Committee

Employer 
Working 

Committee

Quality Assurance 
and Learnerships 

Committee

Skills Planning 
Committee

Communications 
Committee

Audit and Risk 
Committee

Board 
Procurement 
Committee

Executive 
Committee

Finance 
Committee

Remuneration and 
Human Resources 

Committee

Board

Risk 
Management 
Committee

IT Steering 
Committee

Working 
Committees
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Table 10: Working (Stakeholder) Committees

Committee Responsibilities

Seeking better alignment to the White Paper, the following working committees were disband in October 2014 and replaced with 
stakeholder-centric working committees.

Communications 
Committee 
(CommComm) 

The CommComm provided advice to Fasset on general matters relating to the integrated marketing and communications strategic 
plan, and the budget assigned to this function.

Quality Assurance and 
Learnerships Committee 
(QALC) 

The QALC provided advice to Fasset and made recommendations to the Board on issues related to quality assurance, learnerships 
and qualifications.

Skills Planning Committee 
(SPC) 

The SPC provided advice to Fasset and made recommendations in areas such as the registration and functions of SDFs, monitored 
and evaluated Lifelong Learning events, the submission of Mandatory Grants, the disbursement of Mandatory and Discretionary 
Grants, and the implementation of the SSP. 

Established in February 2015

Employer Working 
Committee (EWC)

The working committees provide advice and strategic input into the various functions of Fasset. Each committee focusses on a specific 
stakeholder grouping and provides input from this perspective i.e. Employers (EWC), Learners (LIWC) and IPDWC to Fasset and 
made recommendations to the Board on issues related to quality assurance, learnerships and qualifications.Learner Interest Working 

Committee (LIWC)

Initial Professional 
Development Working 
Committee (IPDWC)

Table 11: Management Committees

Committee Description

IT Steering 
Committee

IT Governance forms part of the broader governance function within Fasset, but with its own specific focus. Oversight 
for this function is provided by ARC and reported to the Board on a quarterly basis. This includes the management of 
IT risks and the reporting thereon as well as ensuring compliance with the necessary standards and framework. 

An IT Steering Committee is in place, spearheaded by management, and reports to the ARC with roles and responsi-
bilities of this committee outlined in the committee’s terms of reference. A key focus area for this committee is to ensure 
the operationalisation of IT as a strategic enabler in the organisation and that the necessary strategies, policies and 
procedures are in place ensuring the effective governance of IT. In the last year, the committee ensured that the neces-
sary governance processes were in place. This included the following: 
•  �Appointment of an IT Security Officer responsible for the management of the IT security function as it pertains to 

physical and digital security and that Fasset’s IT security needs and strategy are aligned to the business strategy;
•  Updating of the IT policy and procedure as part of the annual organisation-wide process of reviewing policy 

documents;
•  Oversight of the roll-out of Fasset’s IT system, which entailed an overhaul and the introduction of an integrated 

management system that incorporates the automation of the finance and accounting system, projects, skills plan-
ning, quality assurance and learnerships and human resource modules to enable effective online capturing and 
reporting of management information; and

•  Completion of the readiness status for the Corporate Governance of Information and Communication Technology 
Policy Framework (CGICT) as required by the Department of Public Service and Administration (DPSA).

An IT governance framework was also developed during the last year to inform and align any decision making for IT 
planning, policy and operations that meet business objectives, ascertain that risks are managed appropriately and 
also verify that IT resources are being used responsibly and strategically.

RMC An RMC has been established as a subcommittee of the ARC to assist the Board in discharging its accountability for 
risk management by reviewing the effectiveness of the organisation’s risk management systems, practices and proce-
dures, and providing recommendations for improvement. 

For the period under review, the RMC compiled the significant risk register and conducted an annual review of the en-
tire risk universe. Monitoring and reporting to the ARC and Board was also done periodically on the work undertaken 
by management. 
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MANAGING RISKS
We are cognisant of the fact that delivery against performance objectives 
requires the careful identification and management of all strategic and 
operational risks in line with our vision, mission, objectives and strategic plans. 
The management of risks is therefore integrated into our strategy, planning, 
budgeting and operational processes and is taken into account in funding and 
reporting processes on the basis of evaluation of the level of risk and Fasset’s 
appetite for risk. 

An Enterprise-wide Risk Management Framework is in place, which deploys 
three lines of defence:
•  Board and EXCO accountability and involvement in business 

management, supported by internal control, risk management and 
governance structures

•  Regular monitoring of risks and performance across all departments and 
business processes

•  Independent assurance provided by Internal audit and the AGSA

The Board has ultimate responsibility for the risk management function 
with oversight provided by the ARC to ensure that the risk management 
programme is in place, is adequate, effective, and provides a realistic 
view of key risks facing the organisation. A Risk Management Committee 
has been established as a sub-committee of the ARC to monitor risk 
management.

The details of the Risk Management Plan are contained in the suite 
of documents, which include the Risk Management Framework, Risk 
Management Policy and Risk Appetite tolerance levels. A full risk register 
is also in place with significant risks identified. More details on the risk 
descriptions, risk context, risk type, inherent and residual risk status, control 
procedures, and risk response are tabulated in our Risk Register, which is 
available on our website. 

www

REPORT OF THE AUDIT AND RISK 
COMMITTEE
Report of the Audit and Risk Committee in terms of Regulations 27 
(1) (10) (B) and (C) of the PFMA. 

We are pleased to present our report for the financial year ended 
31 March 2015.

Audit and Risk Committee Responsibility

The Audit and Risk Committee has adopted appropriate terms of 
reference as its ARC Charter.

The Charter is updated on a regular basis and complies with the 
principles of good governance and with the requirements of the 
PFMA. The Audit and Risk Committee is accountable to the Board 
and has an oversight function with regard to:
•  Financial management
•  IT governance
•  Risk management
•  Compliance with laws, regulations and good ethics
•  Reporting practices
•  Internal audit 
•  External audit

The Audit and Risk Committee has satisfied its responsibilities for the 
year, in compliance with its terms of reference and charter.

Report on the Operations of the Audit and 
Risk Committee

During the period under review, the following activities were undertaken 
and demonstrate the commitment of the ARC to achieving its mandate:
•  Reviewed quarterly management accounts;
•  Updated the ARC Charter;
•  Considered the risk management process;
•  Considered the internal audit coverage plans and budget as well as 

internal audit reports and made recommendations as appropriate;
•  Monitored progress with the internal audit coverage plans as well as 

management’s follow-up of matters requiring attention;
•  Monitored compliance with Fasset policies and applicable 

legislation;
•  Conducted separate in-committee with both internal and external 

audit;
•  Reviewed external audit plans as well as management’s follow-up of 

matters requiring attention; 
•  Provided guidance to the Board in terms of IT governance issues and 

alignment to applicable legislation; and 
•  Conducted self-assessment during the year. Results concluded that the 

Audit and Risk Committee is effective in the execution of their duties. 
Minor areas of improvement were identified and action plans put in 
place.
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The Effectiveness of Internal Control

The ARC is satisfied that:
•  The risk management process is in place and Fasset’s major 

risks are properly managed;
•  The internal control systems are effective;
•  The Internal Auditors are operating objectively and 

independently; and 
•  Matters requiring management’s attention have been addressed 

adequately. 

Evaluation of Financial Statements

The Audit and Risk Committee has:
•  Reviewed and discussed with the auditor, the management of the audited 

Financial Statements to be included in the Annual Integrated Report;
•  Reviewed the Auditor’s management letter and management’s response 

thereto;
•  Reviewed significant adjustments resulting from the audit; 
•  Reviewed and discussed the audit report; and
•  Reviewed and confirmed the independence of the external auditors in 

relation to non-audit services.

Table 12: Audit and Risk Committee attendance and remuneration 2014/2015

Member Shirley 
Machaba

Mandi 
Olivier

Shahied 
Daniels

Stadi Mn-
gomezulu

Edson 
Ragimana

Veronica 
du Preez

Mdu 
Zakwe

Amanda 
Botha

Erna 
Swart

Position Board 
Member

Indepen-
dent

Member

Board
Member

Board
Member

Indepen-
dent

Member

Indepen-
dent

Member

Indepen-
dent

Member

Indepen-
dent

Member

Indepen-
dent

Member

Meetings

22 May 2014 ü ü ü ü ü ü ü û ü

29 July 2014 ü û û ü ü ü ü ü û

6 November 2014 ü û û û ü ü ü ü û

26 February 2015 ü û ü û ü ü ü ü û

Meetings attended 4 1* 2 2 3 4 4 3** 1*

Remuneration 
during the year 
for the financial 
year ending 
31 March 2015

R18 432 R6 000*** R7 168 R7 168*** R18 000 R24 000 R24 000 R18 000*** R6 000***

Travel reimbursement R903 - - R962 - R1 971 R224 - -

*  Term of office ended May 2014 
**  Joined July 2014  
***  Committee fees paid to:  SAICA iro M Olivier, National Treasury iro S Mngomezulu, and the Accounting Standards Board (ASB) iro A Botha  

and E Swart

Remuneration Rate
Chairman (Board Member) = R4 608 per meeting
Board Member                 = R3 584 per meeting
Independent Member        = R6 000 per meeting
Independent Chairman      = R6 500 per meeting

Shirley Machaba
Audit and Risk Committee Chairman
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STATEMENT OF RESPONSIBILITY 
FOR THE ANNUAL FINANCIAL 
STATEMENTS

The Accounting Authority is responsible for the preparation of Fasset’s 
financial statements and for judgements made in compiling this 
information. 

The Accounting Authority is responsible for establishing and implementing 
a system of internal control to provide reasonable assurance as to the 
integrity and reliability of the Annual Financial Statements. 

In my opinion the Financial Statements fairly reflect the operations of 
Fasset for the financial year ended 31 March 2015.

The external auditors have a statutory duty to express an independent 
opinion on Fasset’s Annual Financial Statements for the year ended 
31 March 2015. The Auditor-General’s report is on page 46.

The Annual Financial Statements of Fasset have been approved. The full 
set of statements can be found on our website and a summary of financial 
information can be found on page 48 of this report.

Sipho Sono
Chairman

On the left: 
Omani Felicia Khadambi, Fasset-funded MBAT Bridging 
Programme Beneficiary.  
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We, as the Board, have applied our collective mind to the preparation 
and presentation of this Annual Integrated Report. It is our view as 
the Board that Fasset’s Annual Integrated Report provides insights 
into the Seta’s organisational strategy and how this relates to Fasset’s 
ability to create value for the Fasset sector. The report also provides a 
holistic picture of the combination, interrelatedness and dependencies 
between the factors that affect the Seta’s ability to deliver on its 
mandate. All material matters, that impact on our stakeholders, have 
been included in the report, in a balanced way without material error. 

To the best of our knowledge and in accordance with the applicable 
reporting principles, it is our considered opinion that the report provides a 
fair representation of Fasset’s financial and non-financial performance for the 
year ending 31 March 2015. Furthermore, it is our view that appropriate 
accounting policies, supported by reasonable and prudent judgement and 
estimates, have been applied on a consistent, going concern basis and that the 
Annual Financial Statements comply with GRAP and the PFMA. 

Fasset complies with all applicable legislation with regard to governance. The 
Fasset Constitution furthermore places additional responsibilities on the Board, 
which includes: 
•  Providing strategic direction to the organisation;
•  Determining strategies and policies; and
•  Managing performance against agreed strategies and annual 

performance plans.

REPORT OF THE ACCOUNTING 
AUTHORITY

Systems and internal controls that include the proper delegation of 
responsibilities within a clearly defined framework, effective accounting 
procedures and adequate segregation of duties, have been ensured.  In 
addition, all the necessary structures, policies and procedures are in place 
to ensure compliance with various requirements, frameworks and standards, 
including compliance with King III Code on Corporate Governance. This 
includes placing greater emphasis on IT governance in recognition of the 
increasingly prominent role of IT as a strategic enabler for organisations. 

There are no pending legal matters for the current financial year. It is our 
opinion as the Accounting Authority that Fasset will continue as a going 
concern for the current year. This assertion is made after due consideration that 
Fasset has met its budgetary requirements for the current year and will continue 
to do so in the future.

Remuneration 

The CEO and COO are full time employees. The details of their remuneration 
are reflected in Table 13 below. Board members are remunerated for attending 
Board and Sub-committee meetings based on National Treasury Guidelines 
Level S, as approved by the Minister of Higher Education and Training. The 
amounts paid to each member of the Board are disclosed in Table 14. 

Table 13: CEO and COO remuneration

2014/2015 2013/2014 2012/2013

CEO’s remuneration

Allowances: Car and Subsistence 42 000 42 000 42 000 

Base Remuneration 2 031 028  1 894 198  1 743 554 

Total Guaranteed Cost to Company 2 073 028 1 936 198 1 785 554 
Non-Guaranteed (at risk) Remuneration 248 763 154 272 178 555 

Total Guaranteed and Non-Guaranteed Remuneration 2 321 791 2 090 470   1 964 109 

COO's remuneration

Allowances: Car and Subsistence                   -                     -   

Base Remuneration 1 366 453 1 237 800 984 000 

Total Guaranteed Cost to Company 1 366 453 1 237 800 984 000 
Non-Guaranteed (at risk) Remuneration 55 350 92 250 98 400 

Total Guaranteed and Non-Guaranteed Remuneration 1 421 803 1 330 050 1 082 400 
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Table 14: Board and Committee Payments: 2014 – 2015

Name Chairman Board
Meetings 
Attended

ARC
Meetings 
Attended

BPC
Meetings 
Attended

Exco
Meetings 
Attended

Remco
Meetings 
Attended

Finco
Meetings 
Attended

Total # of 
Meetings 
Attended

Total Amount 
Paid

Prabir Badal Remco 7/7 3/3 10/10 99 265 

Shahied Daniels  6/7 2/4 8/11 100 883 

Amanda Dempsey Finco 4/7 2/3 6/8 12/18 92 591 

Holger Fischer1 Skills Planning 5/7 3/4 3/3 11/14 94 113 

Sathie Gounden  5/7 1/3 6/10 90 529 

Kate Hlongwane  7/7 3/3 4/4 14/14 102 141 

Corné Karsten  6/7 3/3 5/8 14/18 99 005 

Mauwane Kotane QA/Learnerships 7/7 7/7 97 249 

Samantha Louis Communications 5/7 4/4 9/11 93 217 

Shirley Machaba  5/7 4/4 9/11 104 929 

Mathumo Mapaya2  7/7 4/4 11/11 0

Bongani Mathibela  6/7 4/4 4/8 14/19 98 206 

Stadi Mngomezulu3  3/7 2/4 0/3 5/14 18 344 

Mopo Mushwana BPC 7/7 3/3 6/8 16/18 104 307

Sipho Sono Board and Exco 7/7 4/4 11/11 129 101 

Total 1 323 880 

1    Paid to IDC
2   Elected not to receive payment
3  Paid to National Treasury
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REPORT OF THE AUDITOR-GENERAL 
Report of the Auditor-General to Parliament on the Financial and Accounting Services Sector 
Education and Training Authority 

Report on the financial statements

Introduction
1.  I have audited the financial statements of the Finance and 

Accounting Services Sector Education and Training Authority 
(Fasset), which comprise the statement of financial position as 
at 31 March 2015, the statement of financial performance, 
statement of changes in net assets, cash flow statement and 
statement of comparison of budget information with  actual 
information  for the year then ended, as well as the notes, 
comprising a summary of significant accounting policies and 
other explanatory information. 

Accounting authority’s responsibility for the financial statements
2.  The board of directors, which constitutes the accounting 

authority, is responsible for the preparation and fair 
presentation of these financial statements in accordance with 
South African Standards of General Recognised Accounting 
Practice (SA standards of GRAP), the requirements of the 
Public Finance Management Act of South Africa, 1999 (Act 
No. 1 of 1999) (PFMA) and the Skills Development Act 1998 
(Act no. 97 of 1998) (SDA) and for such internal control as 
the accounting authority determines is necessary to enable the 
preparation of financial statements that are free from material 
misstatement, whether due to fraud or error.

Auditor-general’s responsibility
3.   My responsibility is to express an opinion on these financial 

statements based on my audit. I conducted my audit in 
accordance with International Standards on Auditing. Those 
standards require that I comply with ethical requirements, and 
plan and perform the audit to obtain reasonable assurance 
about whether the financial statements are free from material 
misstatement.

4.   An audit involves performing procedures to obtain audit 
evidence about the amounts and disclosures in the financial 
statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material 
misstatement of the financial statements, whether due to 
fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation 
and fair presentation of the financial statements in order 

to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the entity’s internal control. 
An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of 
accounting estimates made by management, as well as 
evaluating the overall presentation of the financial statements.

5.   I believe that the audit evidence I have obtained is sufficient 
and appropriate to provide a basis for my audit opinion.

Opinion
6.   In my opinion, the financial statements present fairly, in all 

material respects, the financial position of FASSET as at 
31 March 2015 and its financial performance and cash flows 
for the year then ended, in accordance with SA Standards of 
GRAP and the requirements of the PFMA and SDA.

Emphasis of matters
7.   I draw attention to the matters below. My opinion is not 

modified in respect of these matters.

Going Concern 
8.   As disclosed in note 26 to the financial statements, the 

Finance and Accounting Services Sector Education and 
Training Authority’s license expires on 31 March 2016. As at 
the date of this report, the Minister of Higher Education and 
Training has not made a pronouncement on renewal of the 
SETA licences beyond 31 March 2016

Report on other legal and regulatory requirements

9.   In accordance with the Public Audit Act of South Africa, 2004 
(Act No. 25 of 2004) (PAA) and the general notice issued 
in terms thereof. I have a responsibility to report findings on 
the reported performance information against predetermined 
objectives for selected programmes presented in the annual 
performance report, compliance with legislation and internal 
control. The objective of my tests was to identify reportable 
findings as described under each subheading but not to 
gather evidence to express assurance on these matters. 
Accordingly, I do not express an opinion or conclusion on 
these matters.



47PART 4: Annual Financial Statements
Fasset ANNUAL INTEGRATED REPORT 2014/2015

Predetermined objectives
10.   I performed procedures to obtain evidence about the 

usefulness and reliability of the reported performance 
information for the following selected programmes presented 
in the annual performance report of the public entity for the 
year ended 31 March 2015.

 • Programme 1: Conduct research, on page 53
 •  Programme 3: Support skills development initiatives to 

produce high-level skills, on pages 54 to 56
 •  Programme 4: Engage with TVET institutions, on page 57
 •  Programme 5: Workplace support through the mandatory 

grant and other registration, on page 58.

11.   I evaluated the reported performance information against the 
overall criteria of usefulness and reliability.

12.   I evaluated the usefulness of the reported performance 
information to determine whether it was presented in 
accordance with the National Treasury’s annual reporting 
principles and whether the reported performance was 
consistent with the planned programmes. I further performed 
tests to determine whether indicators and targets were well 
defined, verifiable, specific, measurable, time bound and 
relevant, as required by the National Treasury’s Framework for 
managing programme performance information (FMPPI).

13.   I assessed the reliability of the reported performance 
information to determine whether it was valid, accurate and 
complete.

14.   I did not raise any material findings on the usefulness and 
reliability of the reported performance information for the 
following selected programmes:

 •  Programme 1: Conduct research
 •  Programme 3: Support skills development initiatives to 

produce high-level skills
 •  Programme 4: Engage with TVET institutions
 •  Programme 5: Workplace support through the mandatory 

grant and other registration

Additional matter
15.   Although I raised no material findings on the usefulness and 

reliability of the reported performance information for the 
selected programmes, I draw attention to the following: 

Achievement of planned targets
16.   Refer to the annual performance report on pages 53 to 59 for 

information on the achievement of the planned targets for the 
year.

Compliance with legislation
17.   I performed procedures to obtain evidence that the public 

entity has complied with applicable legislation regarding 
financial matters, financial management and other related 
matters. I did not identify any instances of material non-
compliance with specific matters in key legislation, as set out 
in the general notice issued in terms of the PAA.

Internal control
18.   I considered internal control relevant to my audit of the 

financial statements, annual performance report and 
compliance with legislation. I did not identify any significant 
deficiencies in internal control

Pretoria

31 July 2015
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SUMMARISED ANNUAL FINANCIAL 
STATEMENTS

2014/2015
R’000 

2013/2014
R’000 

Assets   

Current assets

Inventories             35             38 

Receivables from exchange transactions           816           675 

Receivables from non-exchange transactions 2 864 1 625 

Cash and cash equivalents 216 478 184 244 

220 193 186 582 

Non-current assets   

Property, plant and equipment 651 921 

Intangible assets 33 16 

684 937 

Total assets 220 877 187 519 

  

Liabilities

Current liabilities

Operating lease liability 262 401 

Payables from exchange transactions 16 262 3 458 

Trade and other payables from non-exchange transactions 11 563 10 235 

Provisions   9 154   8 482 

Total liabilities 37 241 22 576 

Net assets 183 636 164 943 

Reserves   

Administration reserve 684 937 

Discretionary reserve 182 504 164 002 

Employer grant reserve 448 4 

Net assets 183 636 164 943 

STATEMENT OF FINANCIAL POSITION
as at 31 March 2015

The full set of Annual Financial Statements can be viewed electronically on the Fasset website. 

www
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2014/2015
R’000 

2013/2014
R’000 

   

Revenue   

Revenue from exchange transactions

Other income 64 40 

Investment revenue 16 934 12 681 

Total revenue from exchange transactions 16 998 12 721 

  

Revenue from non-exchange transactions

Transfer revenue

Levies 412 434 419 317 

Total revenue 429 432 432 038 

  

Expenditure

Employee related costs (14 048) (12 316)

Depreciation and amortisation (408) (372) 

Impairment of receivables (87) (174) 

Repairs and maintenance (204) (141) 

Employer grant and project expenses (373 479) (412 214) 

General expenses (22 513) (20 487) 

Total expenditure (410 739) (445 704) 

Gain (loss) on disposal of assets and liabilities  -   2

(Surplus)/deficit for the year 18 693 (13 664) 

STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 31 March 2015
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CASH FLOW STATEMENT
as at 31 March 2015

2014/2015
R’000 

2013/2014
R’000 

Cash flows from operating activities   

Receipts         412 021        418 628 

Levies, interest and penalties received                  64                40 

Other cash receipts from stakeholders           16 882          12 598 

Interest income   

       428 967        431 266 

Payments   

Grants and project payments      (372 305) (440 871)

Compensation of employees         (14 092)         (13 646) 

Payments to suppliers        (10 182)         (44 638) 

      (396 579)       (499 155) 

Net cash flows from operating activities           32 388         (67 889) 

  

Cash flows from investing activities

Purchase of property, plant and equipment  (116)        (366) 

Proceeds from sale of property, plant and equipment                    -                      7 

Purchase of other intangible assets             (38)               (11) 

Net cash flows from investing activities               (154)               (370) 

Net increase/(decrease) in cash and cash equivalents           32 234         (68 259) 

Cash and cash equivalents at the beginning of the year        184 244        252 503 

Cash and cash equivalents at the end of the year        216 478        184 244 
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As the Fasset Board, we have a fiduciary duty to ensure that the 

organisation operates along solid principles of good governance 

and delivers at a high level to meet strategic goals. This includes ensuring that the 

funds entrusted to us are managed appropriately to address sector skills needs. We are 

therefore proud to report that we have obtained a clean audit opinion from  

the Auditor-General of South Africa (AGSA) for the fifteenth year 

in succession, in line with expectations.
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APPENDIX A: NSDS TARGETS AND 
ACHIEVEMENTS (ANNUAL PERFORMANCE REPORT)

Note: Only the indicators that are applicable to Fasset have been included.  

Goal 1: Establish a credible institutional mechanism for skills planning

No NSDS Output Output Description
Fasset 2014 – 2015 
Indicator and Target

Achievement Reason for Deviation

1.1 Conduct Research Commission and conduct 
research on relevant 
areas such as the annual 
grant analysis and others 
identified in Fasset’s 
research agenda, as 
agreed by Fasset Board, 
and distribute to relevant 
stakeholders

Commission and conduct 
research on relevant 
areas as agreed by 
Fasset Board, and 
distribute to relevant 
stakeholders
•� �Grant Analysis 
•� �Impact assessment
•� �National Certificate 

Vocational (NCV) 
Qualification research

•� �Tariffs research
•� �Training 

benchmarking study
•� �CSS

Six research outputs 
delivered, i.e. Grant 
analysis, impact 
assessment, NCV 
qualification research, 
tariffs research, training 
benchmarking study and 
CSS

This target has been 
achieved

1.2 SSPs are professionally 
researched, provide a 
sound analysis of the 
sector and articulate an 
agreed sector strategy  to 
address skills needs  

The SSP Update for 
2014/2015 is finalised 
and submitted to DHET 
by the due date 

SSP produced, signed off 
by all parties, presented 
to Fasset stakeholders 
and submitted to DHET 
by the due date. 

This target has been 
achieved

Kenalemang Motshwaedi, Beneficiary of Bonani Bridging 
Programme into Employment Project.
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Goal 2: Increase access to occupationally-directed programmes

No NSDS Output Output Description
Fasset 2014 – 2015 
Indicator and Target

Achievement Reason for Deviation

2.1 Support skills development 
initiatives to produce 
middle-level skills in the 
sector 

Fasset introduces a system 
of grants and introduces 
learning programmes to 
address middle-level skills 
in the sector

Learners on Learnerships
Entered 
600 learners on 
learnerships (employed 
200, unemployed 
400) (baseline = 
150 unemployed, 50 
employed)

791 workers and 
unemployed people 
that have registered on 
Learnerships

This target has been over-
achieved. More learners 
than expected have 
registered on mid-level 
skills

2.2 LCG 
5 learners on learnerships 
(0 employed, 5 
unemployed) (baseline 
= 5 employed, 20 un-
employed)

7 workers and 
unemployed people that 
have registered and 
funded on LCG

This target has been over-
achieved. More learners 
than expected were 
funded through the LCG

2.3 Lifelong Learning
14 000 LL delegates 
(baseline = 11000)

12 014 workers and 
unemployed people that 
have registered on LL

This target has been 
under-achieved owing to 
fewer delegates attending 
LL events during the year 
than expected 

2.4 Bridging Programmes
Entered 
100 Bridging Programmes 
learners (baseline = 100)

156 workers and 
unemployed people 
that have registered on 
Bridging Programmes

The target has been 
over-achieved due to 
additional funding made 
available to interventions 
at this level

2.5 Assessor and Moderator 
Grant
70 Assessors (baseline 
= 5)

71 workers and 
unemployed people that 
have registered on the 
Assessor intervention

This target has been 
slightly over-achieved

2.6 Learners on Learnerships
Completed
70 learners on 
learnerships (50 
employed, 20 
unemployed) (baseline 
= 120 unemployed, 40 
employed)

461 workers and 
unemployed people 
that have completed 
Learnerships

This target has been over-
achieved. This is the result 
of more learners than 
estimated, completing on 
learnerships

2.7 Bridging Programmes 
Completed
120 Bridging Programmes 
learners (baseline = 70)

45 workers and 
unemployed people that 
have completed Bridging 
Programmes

This target has been 
under-achieved due to 
a number of factors: 
the completion target 
was set in error; fewer 
learners completing the 
certificate level and fewer 
qualifying to enter into 
higher education. The two 
projects offered at this 
level also experienced 
drop outs by learners 
which impacted on 
the number of learners 
who could complete the 
programme
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Goal 3: Increase access to occupationally-directed programmes

No NSDS Output Output Description
Fasset 2014 – 2015 
Indicator and Target

Achievement Reason for Deviation

3.1 Support skills development 
initiatives to produce high-
level skills in the sector

Fasset introduces a system 
of grants and introduces 
learning programmes to 
address high-level skills in 
the sector

Learners on learnerships
Entered
3 330 learners on 
learnerships (360 
employed, 2970 
unemployed) (baseline = 
800 employed, 3100 
unemployed)

3 302 workers and 
unemployed people 
that have registered on 
Learnerships

This target has been 
marginally under-
achieved.  A lower than 
expected number of 
learners registered on the 
SAICA learnership, which 
is the biggest contributor 
to this target

3.2 LCG
215 learners on 
learnerships (0 employed, 
215 unemployed) 
(baseline = 50 employed, 
100 unemployed)

164 workers and 
unemployed people that 
have registered and 
funded on LCG

This target has not been 
achieved. Although 
sufficient applications 
were received, an 
insufficient number met the 
grant criteria for approval

3.3 Lifelong Learning
9 500 Lifelong Learning 
delegates (baseline = 
6500)

10 043 delegates that 
have registered on 
Lifelong Learning

This target has been 
slightly over-achieved 
due to more delegates 
attending the Budget and 
Tax event than anticipated

3.4 Bridging Programmes
Entered
1 300 bridging 
programme learners  for 
work readiness (baseline 
= 1 000) 

1 211 workers and 
unemployed people 
that have registered on 
Bridging programme 
for learners on work 
readiness

The target was under-
achieved due to slightly 
fewer learners being 
recruited than anticipated

3.5 Bridging Programmes
Entered
1 800 learners on 
academic programmes 
(baseline = 600)

2 096 workers and 
unemployed people 
that have registered on 
Bridging programme for 
academic programmes

This target has been over-
achieved due to more 
learners being reached 
through the UCT DVD 
intervention.

3.6 Bridging Programmes
Entered
600 learners on incubator 
programmes (no baseline)

778 workers and 
unemployed people 
that have registered on 
Bridging programme for 
learners on incubator 
programmes

A higher than expected 
number of learners 
participated in the 
programme

3.7 Assessor and Moderator 
Grant
15 Moderators (baseline 
= 5)

19 workers and 
unemployed people that 
have registered on the 
Moderator intervention

This target has been 
over-achieved. More 
moderators than expected 
registered

3.8 Learners on learnerships
Completed
2 360 learners on 
learnerships (257 
employed, 2103 
unemployed) (baseline 
=250 employed, 2800 
unemployed)

3 453 workers and 
unemployed people 
that have completed 
Learnerships

This target has been 
over-achieved.  This is due 
to a database clean-up 
resulting in learnership 
agreements with “over-
due" estimated completion 
dates being verified for 
completion
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No NSDS Output Output Description
Fasset 2014 – 2015 
Indicator and Target

Achievement Reason for Deviation

3.9 Support skills development 
initiatives to produce high-
level skills in the sector

Fasset introduces a system 
of grants and introduces 
learning programmes to 
address high-level skills in 
the sector

Bridging Programmes
Completed in 2015
580 bridging programme 
learners for work 
readiness (baseline = 
1000)

510 workers and 
unemployed people 
that have completed 
on Bridging Programme 
for learners on work 
readiness

This target has been 
under-achieved due to 
fewer learners being 
recruited than anticipated 
in 2014 and subsequently 
fewer learners were 
placed

3.10 Bridging Programmes
Completed in 2015
1590 learners on 
academic programmes 
(baseline = 600)

2 326 workers and 
unemployed people 
that have completed on 
Bridging Programme for 
learners on academic 
programmes

This target has been over-
achieved due to more 
learners than anticipated 
completing the series 
of DVD interventions 
provided by UCT

3.11 PIVOTAL Grant
1.  Bursaries 

554 bursaries 
(including 80% or 443 
external bursaries and 
111 / 20% internal 
bursaries) (baseline = 
438 bursaries)

565 workers and 
unemployed people that 
registered and completed 
on PIVOTAL bursaries

This target has been 
marginally over-achieved

3.12 2.   Learners on 
Learnerships 
726 learners on 
learnerships via 
the PIVOTAL Grant 
(baseline = 438)

756 workers and 
unemployed people that 
registered and completed 
learnerships via PIVOTAL 
Grant

This target has been 
marginally over-achieved

3.13 3.  Interns on Internships 
  5 interns on internships 

via the PIVOTAL Grant 
(baseline = 0)

0 interns were funded 
on internships via the 
PIVOTAL Grant

This target has not been 
achieved.  Although there 
were 41 learners on 
internships approved, they 
were all on middle-level 
internships and could 
therefore not be counted 
against this target at high 
level

3.14 NLRG
Assist 150 learners (who 
have completed their 
studies and completing 
their learnerships as 
part of their professional 
qualifications) with 
payment of their NSFAS 
loans (baseline = 1050)

56 workers funded 
through the NLRG

This target has been 
under-achieved due to 
fewer learners applying 
for the grant than 
anticipated. The grant 
has been decreased 
accordingly for 2015/16

3.15 NSFAS Bursary
Assist 900 learners (who 
are completed their 
studies as part of their 
professional qualifications) 
with a Fasset-funded 
NSFAS bursary (baseline 
= 0)

954 learners assisted 
with a Fasset-funded 
NSFAS bursary

The target has been over-
achieved due to more 
learners being funded by 
the bursary than planned
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Goal 4: Engaging with TVET institutions 

No NSDS Output Output Description
Fasset 2014 – 2015 
Indicator and Target

Achievement Reason for Deviation

4.1 Engage with TVET 
institutions (includes 
addressing the low 
level of youth and adult 
language and numeracy 
skills to enable additional 
training)

Capacitation and 
engagement of TVET 
Colleges 

200 learners participate 
in FLC programme 

160 learners participated 
in FLC programme
 

The target has been under 
achieved by 40 since the 
provider only managed to 
recruit 160 learners who 
had the required marks 
to participate on the 
programme

4.2 140 learners complete the 
FLC programme

113 learners completed 
the FLC programme 

This target was under-
achieved due to fewer 
learners completing the 
FLC training than planned. 
140 learners registered 
for the exam but only 113 
achieved their certificates

4.3 2 000 learners 
participate in LEP
(1500 rural and 500 
urban-based learners)

2 010 learners 
participated in LEP
  

This target has been 
achieved

4.4 200 LL attendances No lecturer attended LL This target was not 
achieved due to no 
TVET college lecturers 
taking advantage of the 
intervention offered

4.5 30 delegates participate 
in Professional Body 
qualification programme 
(20 learners and 10 
lecturers)

30 delegates 
participated in 
Professional Body 
qualification programme 

This target has been 
achieved

4.6 200 TVET Graduates 
placed into employment 
for the purposes of 
completing the NDip 
qualification

182 graduates were 
placed into employment.

The target has been 
slightly under-achieved 
due to fewer learners 
being placed than 
anticipated. The balance 
of the learners will 
continue to be placed 
after the financial year-end
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Goal 5: Workplace Support through the Mandatory Grant and other registration schemes

No NSDS Output Output Description
Fasset 2014 – 2015 
Indicator and Target

Achievement Reason for Deviation

5.1 Workplace Support 
through the Mandatory 
Grant and other 
registration schemes 
(includes: 
•  encouraging better use 

of workplace-based 
skills development;  

•  encouraging 
and supporting 
cooperatives, small 
enterprises, worker 
initiated, NGO and 
community training 
initiatives and 

•  increasing public 
sector capacity for 
improved service 
delivery and support 
the building of a 
developmental state)

80 large firms participate 
in skills development 
initiatives (baseline = 65 
firms)

95 firms were supported 
through Mandatory Grant 
and LL workshops 

This target has been 
achieved. More firms than 
expected had approved 
MGs and attended LL 
events 

5.2 115 medium firms 
participate in skills 
development initiatives 
(baseline = 160 firms)

159 firms were supported 
through Mandatory Grant 
and LL workshops

This target has been 
achieved. More firms than 
expected had approved 
MGs and  attended LL 
events

5.3 1 390 levy-paying small 
firms participate in skills 
development initiatives 
(baseline = 1 160 firms)

1 592 small firms were 
supported through 
Mandatory Grant and LL 
workshops

This target has been 
achieved. More firms than 
expected had approved 
MGs and attended LL 
events

5.4 240 non levy-paying 
firms participate in skills 
development initiatives 
(baseline = 600)

426 non-levy-paying firms 
were supported through 
Mandatory Grant and LL 
workshops

This target has been over-
achieved. This is due to 
more firms than expected 
attending LL events, which 
is also counted towards 
this target

5.5 5 Government 
departments will be 
encouraged to participate 
in skills development 
through payment of 30% 
of the SDL, submission of 
grant applications and 
deriving benefit from 
Fasset initiatives

6 Government 
departments supported

The annual target has 
been over-achieved.  This 
is due to one additional 
organisation that was 
not previously listed as a 
government department, 
being listed as such. 
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Goal 6: Building career and vocational guidance

No NSDS Output Output Description
Fasset 2014 – 2015 
Indicator and Target

Achievement Reason for Deviation

6.1 Stakeholders are engaged 
in Fasset processes and 
projects

Marketing materials such 
as e-facts, facts newsletter 
print, online advertising, 
advertisements, website 
development, social 
media

The marketing materials 
have been delivered

This target has been 
achieved 

7.1 Career guidance 
campaign is embarked on

Comprehensive 
occupational profile of 
the sector, and guide to 
employment opportunities 
in the sector made 
available

The printed career guide 
has been updated and 
related video produced

This target has been 
achieved

National learner print and 
online media campaign 
update

The national learner print 
and online campaign was 
updated

This target has been 
achieved

28 learner print 
and online media 
advertisements placed

28 learner print 
and online media 
advertisements were 
placed

This target has been 
achieved

Produce 4 learner e-zines 4 learner e-zines were 
produced.

The target has been 
achieved

195 national career 
guidance events 
supported 

209 national career 
guidance events were 
supported

This target has been 
slightly over-achieved. This 
target was increased for 
the first time this year to 
factor in the interventions 
undertaken by the Brand 
Ambassadors compared 
to previous years when 
only career events done 
by Fasset staff were 
reported

Establish relationships and 
upskill career guidance/ 
student support offices at 
20 TVETs/ HETs

22 relationships were 
established with TVETs 
and HETs

This target has been 
slightly over-achieved due 
to an increased interest 
from institutions

National distribution of the 
Fasset careers guide to 
20 000 learners 

21 580 Fasset career 
guides were distributed

This target has been 
over-achieved as 
distribution of material is 
done according to the 
demand and relationships 
established

15 Fasset Brand 
Ambassadors at TVET/
HET institutions

15 Fasset Brand 
Ambassadors were 
appointed

This target has been 
achieved
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APPENDIX B: ACRONYMS 
AAT(SA) Association of Accounting Technicians SA

ACCA Association of Chartered Certified Accountants

AGSA Auditor-General South Africa

AGM Annual General Meeting

AMG Assessor and Moderator Grant

APP Annual Performance Plan

ARC Audit and risk Committee

ATR Annual Training Report

B-BBEE Broad-Based Black Economic Empowerment

BEC Bid Evaluation Committee

BEE Black Economic Empowerment

BPC Bid Procurement Committee

CEO Chief Executive Officer

CGICT Corporate Governance of Information and 
Communication Technology

CIMA Chartered Institute of Management Accountants

Comm Comm Communications Committee

COO Chief Operating Officer

CFO Chief Financial Officer

CSR Corporate Social Responsibility

CSSA Chartered  Secretaries of South Africa

DHET Department of Higher Education and Training

DPSA Department of Public Service and Administration

EE Employment Equity

EEA Employment Equity Act

ESG Environment, Social and Governance

ETQA Education and Training Quality Assurance Body

EWC Employer Working Committee

Exco Executive Committee

Fasset Finance and Accounting Services Sector Education 
and Training Authority

FET Further Education and Training

Finco Finance Committee

FSB Financial Services Board

GRAP Generally Recognised Accounting Practice

GRI Global Reporting Initiative

HET Higher Education and Training

HRD-SA Human Resources Development Strategy for SA

ICB Institute of Certified Bookkeepers

IDC Industrial Development Corporation

IIA Institute of Internal Auditors

IiP Investors in People

IIRC International Integrated Reporting Committee

IPDWC Initial Professional Development Working Committee

King III 2009 King Code of Governance Principles for South 
Africa

LCG Learnership Cash Grant

LIWC Learner Interest Working Committee

LMIP Labour Market Intelligence Partnership

MoU Memorandum of Understanding

MTSF Medium-term Strategic Framework

NCV National Certificate Vocational

NDP National Development Plan

NLRG National Student Financial Aid Scheme Loan 
Repayment Grant

NLP Non-Levy Payer

NQF National Qualifications Framework

NSDS III National Skills Development Strategy III

NSF National Skills Fund

NSFAS National Student Financial Aid Scheme

PFMA Public Finance Management Act

PIVOTAL  Professional, Vocational, Technical and Academic 
Learning 

QALC Quality Assurance and Learnerships Committee

QCTO Quality Council for Trades and Occupations

Remco Human Resources and Remuneration Committee

RMC Risk Management Committee

SAICA South African Institute of Chartered Accountants

SAIPA South African Institute of Professional Accountants

SAQA South African Qualifications Authority

SARS South African Revenue Services

SCM Supply Chain Management

SDA Skills Development Act (Act No 97 of 1998) as 
amended

SDLA Skills Development Levy Act (Act No 9 of 1999)

SDL Skills Development Levy

SDF Skills Development Facilitator 

SDP Skills Development Plan

Seta Sector Education and Training Authority

SMME Small, Medium and Micro Enterprises

SP Strategic Plan

SPC Skills Planning Committee

SSP Sector Skills Plan

the dti The Department of Trade and Industry

TVET Technical and Vocational Education and Training

UCT University of Cape Town

White Paper White Paper for a Post-school Education and Training
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NOTES
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